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AGREEMENT
Between
THE CITY OF ALLEN PARK
and
ALLEN PARK POLICE OFFICERS ASSOCIATION
The City of Allen Park, Michigan, hereinafter designated as the City, and the
Allen Park Police Officers Association, hereinafter designated as the Union or
Association, hereby agree as follows:
ARTICLE I – RECOGNITION
The City recognizes the Union as the exclusive collective bargaining
representative relative to salaries, hours of employment, and other terms and conditions
of employment for all Employees in the Allen Park Police Department ranks of
Detectives and Police Officers.
ARTICLE II – PURPOSE AND INTENT
Section 1. The general purpose of this Agreement is to set forth terms with
respect to rates of pay, wages, hours of employment, and other conditions of employment
and to promote orderly and peaceful labor relations for the mutual interest of the City of
Allen Park in its capacity as Employer, its employees, the Association, and the citizens of
the City of Allen Park, Michigan.
Section 2. To these ends, the City and the Association encourage to the fullest
degree friendly and cooperative relations between their respective representatives as all
levels and among all employees.
Section 3. That the parties have revised the former Agreement with revisions and
deletions.
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ARTICLE III – RESPONSIBILITY OF THE CITY
Section 1. The City, through the Chief of Police, has the sole right to manage the
Police Department, including the right to maintain order and efficiency, and this right
may be delegated in accordance with the provisions of the City Charter and City
Ordinances.
Section 2. The City has the right to hire, lay off, assign, transfer, and promote
Employees in accordance with Act 78; to discipline including discharge for cause,
according to Act 78; to determine the starting and quitting times and schedules to be
worked. Provided, however, that an employee who is disciplined or discharged during
the probationary period set forth in Article XV, Section 10 shall have no recourse to
challenge the discipline/discharge either under Act 78 or the grievance/arbitration
provisions of this Agreement.
Section 3. The Union recognizes other rights and responsibilities belonging
solely to the City, prominent among which, but by no means wholly inclusive, are the
rights to determine the location and number of stations, the manner in which the stations
are to be operated, the equipment to be used, the manner in which work is to be
performed, and the number and type of personnel to be employed, and the assignment of
their duties, subject to the provisions of this Agreement.
Section 4. The Union recognizes the right of the City to make such reasonable
rules and regulations, not in conflict with this Agreement, as it may from time to time
deem best for the purpose of maintaining order, safety, and/or effective operation of the
City’s Police Department and to require compliance therewith by the Employees. The
Union reserves the right to question the reasonableness of the City’s rules or regulations
through the grievance procedure, and through the arbitration procedure hereinafter
provided, and act in an advisory capacity to any committee created to revise same.
Section 5. In the event Act 78 is repealed during the life of this contract, the
subject matter of Act 78 shall be subject to immediate negotiation.
Section 6. It is understood and agreed that any of the powers and authority the
City had prior to the signing of this Agreement are retained by the City except those
specifically abridged, deleted, or granted by this Agreement.
Section 7. This article shall not operate to abridge any rights granted by law to
the Union.
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ARTICLE IV – UNION ACTIVITIES
Section 1 – Concerted Activities. Employees and Association representatives
shall have the right to join or not join the Association, to engage in lawful concerted
activities for the purpose of collective negotiation or bargaining or other mutual aid and
protection, to express or communicate any view, grievance, complaint, or opinion related
to the conditions or compensation of public employment or their betterment, all free from
any and all restraint, interference, coercion, discrimination or reprisal.
Section 2 – Committee Members. On-duty officers who are members of the
Union Committee shall be permitted to process grievances without loss of pay or
benefits.
Section 3 – Association Business. The four (4) Executive Officers of the Allen
Park Police Officers Association shall be permitted a total of eighteen (18) days off each
contract year for Allen Park Police Officers Association business.
Section 4 – Bulletin Board. The Union shall be provided with a bulletin board
on Police Department premises to be used for official Union business.
Section 5 – Meetings. The City agrees that meetings of the membership of the
Union may be held on City premises upon given reasonable advance notice and in areas
to be designated by the City.
Section 6 – Dues. The City will deduct from the pay of any Employee who is
covered by this Agreement all current Union dues if, at the time of such deduction, there
is in the possession of the City a written agreement voluntarily executed by the
Employee.
A.

Said deduction will be from each pay period in the month.

B.
Any Employee shall have the right to revoke his/her assignment by
written notice, signed by him/her, if such revocation is received by the City by registered
or certified mail, return receipt requested, at any time. The City shall provide the Union
with a copy of the employee’s revocation within three (3) City Hall working days of
receipt of the revocation. Dues, fees and assessments shall be deducted unless the
member revokes, in writing, the authorization. In that event, the City will cease making
deductions as soon as administratively feasible.
Section 7 – Pay Deduction.
A.

The union will protect and save harmless the City from any and all
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claims, demands, suits, and other forms of liability under Article IV of this Agreement
excepting any error or neglect involving the improper deduction of, or failure to deduct,
Union dues, fees and assessments in accordance with this Agreement; claims regarding
any such errors or neglect shall be resolved through the Grievance Procedure.
ARTICLE V – GRIEVANCE AND ARBITRATION
Section 1. In order to continue a reasonable mechanism for settling disputes
between the parties, the parties recognize that the grievance procedure should be
continued.
Section 2. When an Employee or the Union has a dispute which involves the
subject matter of Act 78, the Employee or the Union may attempt to resolve the dispute
either through the grievance procedure or through the Act 78 procedure. A dispute taken
through the Act 78 procedure cannot later be taken through the grievance procedure,
unless the Act 78 Police and Fire Civil Service Commission or the Circuit Court rules
that the dispute is not within the jurisdiction of Act 78. Provided, however, that an
Employee who is disciplined or discharged during the probationary period set forth in
Article XV, Section 10 shall have no recourse to challenge the discipline/discharge either
under Act 78 or the grievance/arbitration provisions of this Agreement.
Section 3. When an Employee or the Union has a grievance against the City, it
shall proceed in accordance with the grievance procedure hereinafter provided. The
Negotiating Committee shall also act as the Grievance Committee and shall be composed
of the President, Vice-President, Secretary/Treasurer, and Alternate of the Allen Park
Police Officers Association.
Section 4 – Step 1. An Employee having a grievance shall present it to a member
of the Negotiating Committee, which member, along with one other member, shall
present it in the first instance to the Chief of the Department, or in his/her absence, the
Chief’s designated representative. The grievance shall be presented to the Chief in
duplicate, and it will be signed by the aggrieved Employee. The Chief will give his/her
disposition in writing within seven (7) calendar days from the time the grievance is
presented to him/her in writing.
Section 5 – Step 2. If the grievance is not satisfactorily adjusted by the Chief of
the Department, the Union representative may refer the grievance to the Unit Negotiating
Committee who, if they believe the grievance is well founded, shall within seven (7)
calendar days of the receipt of the disposition, notify the City Administrator in writing of
the Union’s desire to negotiate the grievance. Such grievance shall be negotiated by the
Unit Committee and the City Administrator or their designated representative, within
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fourteen (14) calendar days of the receipt of the appeal by the Unit Negotiating
Committee. The City Administrator shall give its written disposition to the Unit
Negotiating Committee within seven (7) calendar days from the meeting at which the
grievance was considered.
Section 6 – Step 3: Arbitration.
A.
If the grievance is based upon a claim of violation of rights
expressly accorded by the terms of this Agreement, and/or either an interpretation of the
rules and regulations propounded by the City, or of the reasonableness thereof, and if the
dispute is one which under the terms of this Agreement is within an Arbitrator’s power to
decide, the President of the Union, or in his/her absence, his/her designated representative
who is a member of the Committee, shall notify the City Administrator in writing, within
fourteen (14) days after the disposition made pursuant to step 2 of this Article of the
Union’s intention to do so, may appeal the grievance to an impartial Arbitrator in
accordance with and pursuant to the terms of this Section.
The Notice of Appeal shall specify the issue raised by the grievance and shall
include a statement of the nature of the grievance together with the award requested.
B.
Upon receipt of the Notice of Appeal, the City and the Union shall
have an additional ten (10) working days in which to agree upon an arbitrator, who may
be a prominent citizen or a professional arbitrator. In the event the parties cannot agree
upon an Arbitrator within said ten (10) day period, the Union shall request the American
Arbitration Association to appoint an impartial arbitrator in accordance with its then
applicable rules and regulations, provided said request is made within sixty (60) days.
C.
Power of Arbitrator. It shall be the function of the arbitrator, and
he/she shall be empowered, except as his/her powers are limited below, after due
investigation, to make a decision in cases of alleged violation of the terms of this
Agreement, interpretation of rules and regulations propounded by the City hereunder, or
the reasonableness of such rules and regulations as propounded.
1.
He/she shall have no power to add to, or subtract from, or
modify any of the terms of any Agreement.
2.
He/she shall have no power to establish salary scales or
change any salary.
3.
He/she shall have no power to substitute his/her discretion
for the City’s discretion in cases where the City is given discretion by this
Agreement, except that he/she shall have the power to interpret rules and
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regulations as propounded by the City and/or to determine the
reasonableness of such rules and regulations as have been adopted by the
terms of this Agreement, as apply to any particular claimant.
4.
He/she shall have no power to decide any question which,
under this Agreement, is within the responsibility of the City to decide. In
rendering decisions, an arbitrator shall have due regard to the
responsibility of the City, and shall so construe the Agreement that there
will be no interference with such responsibilities, except as they may be
specifically conditioned by this Agreement.
a.
In the event that a case is appealed to an arbitrator
on which he/she has no power to rule, it shall be referred back to
the parties without decision or recommendation on its merit.
b.
If any award of an arbitrator requires the approval
of any governmental agency, the said award shall be subject to
such approval.
c.
There shall be no appeal from an arbitrator’s
decision. It shall be final and binding on the Union, its members,
the Employee or Employees involved, and the City. The Union
shall discourage any attempt of its members, and shall not
encourage or cooperate with any of its members in any appeal to
any court or Labor Board from a decision of an arbitrator, nor shall
the Union or its members by any other means attempt to bring
settlement of any claim or issue.
d.
The fees and expenses of an arbitrator, if any, shall
be shared equally by the City and the Union. All other expenses
shall be borne by the party incurring them, and neither party shall
be responsible for the expense of witnesses called by the other
party.
Section 7 – Back Pay. All claims for back wages shall be limited to the amount
of wages that the Employees would otherwise have earned in the employ of the
Department.
Section 8. No decision in any one case shall require a retroactive adjustment in
any other case.
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Section 9 – Time Limit for Employee Grievances.
A.
That all Employee grievances must be filed within thirty (30)
calendar days of the alleged incident giving rise to the grievance. The section does not
preclude any rights that the Union may have under ARTICLE V, Section 6 – Step 3:
Arbitration., B., including timeliness.
B.
Any grievance not referred to the next stage within the time limits
provided in this Agreement shall be considered automatically closed on the basis of the
preceding disposition.
C.
Any grievance upon which a disposition is not made by the City
within the time limits prescribed herein, or such extensions as may have been agreed to,
may be referred to the next step in the grievance procedure, the time limit to run from the
date the time for disposition expired. Any grievance not carried to the next step by the
Union within the time limits prescribed herein, or such extension as may have been
agreed to, shall be automatically closed upon the basis of the last disposition.
D.
mutual agreement.

Any time limits provided in this Article may be extended by

Section 10. The grievance procedure shall in no way usurp the rights of the
individual Employee that he/she may enjoy under Act 78.
Section 11. If a grievance has been reduced to writing, signed by the Employee
and the Union representative, and submitted to the Chief, or in his/her absence, his/her
designated representative, the grievance then exclusively comes under the jurisdiction of
the Union to be disposed of by said Union.
ARTICLE VI – DISCIPLINE
Section 1. The Employer agrees that in imposing discipline, the Department will
act in a fair and consistent manner and any punishment will be related to the offense
committed with regard to the circumstances of the case and the Employees’ past record.
The Employer and Department recognize the rights of the Union members who consider
themselves aggrieved by any discipline imposed, to raise such grievance through the
grievance procedure as provided in the Collective Bargaining Agreement.
Section 2. The Employer and Union agree that in general and depending on the
severity of the offense that they will follow the principles of corrective and progressive
discipline. Charges or notification of possible disciplinary action shall be instituted by
the Employer within sixty (60) calendar days of said occurrence or when the Employer
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had knowledge or should have had knowledge of the occurrence. The limits expressed
above shall not apply to members accused of a felony.
Section 3. No member shall be summoned before a superior officer for
investigation or interview where the superior officer knows or a member feels that
disciplinary action may result without first advising the member that disciplinary action
may result and that he/she has a right to have a Union representative present.
Section 4. The Union and member shall be notified as to any disciplinary action
taken against a member. The member shall have the right by prior request to review
his/her file at a reasonable time. The member shall be furnished a copy of any new entry
in his/her file.
Section 5. The Employee shall have the right to be represented by a Union
representative at each and all levels of disciplinary proceedings.
Section 6. In imposing any discipline on a current charge, the Employer will not
take into account any prior verbal or written warnings which occurred more than one (1)
year previously nor impose discipline on an Employee for errors or mistakes on his/her
date of hire. Disciplinary suspensions may be used for two (2) years after they were
imposed, except that disciplinary suspensions for workplace violence, sexual or ethnic
harassment, or substance abuse may be used for the remainder of the employee’s service
with the City. Prior discipline which cannot be taken into account or used pursuant to the
foregoing shall be removed from the employee’s personnel file, but retained in a separate
“Chief’s file”.
Section 7. In a proceeding involving an Employee, the City shall not utilize an
allegedly false statement, communication, or report made by said Employee unrelated to
the subject matter of the proceeding unless the statement, communication, or report was
previously the subject of a formal charge of dishonesty (or similar charge) against the
Employee.
Section 8. The Employer may modify a disciplinary action except that the
severity of the disciplinary action shall not be increased but may be lessened, unless the
Employer discerns new evidence requiring another charge resulting in more severe
discipline to be imposed.
Section 9. At the Employer’s discretion, a member suspended without pay may
request to forfeit, in lieu of a suspension, an equal number of annual leave or holidays.
The Employer’s decision is not subject to the Grievance Procedure.
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ARTICLE VII – GENERAL CONDITIONS
Section 1 – Stand-by Time. Employees will not be required to stand by while
off duty. Bureau or Division Heads will contact an Employee if one is needed outside of
duty hours.
Section 2 – Days Off. There will be standard application of days off among all
the shifts.
Section 3 – Self-Incriminating Communications. In instances involving false
statements, communications or reports, no self-incriminating communications,
statements, or reports made by an Employee in pursuance of his/her duties shall be used
at any trial board or hearing regarding said Employee to the detriment of said Employee,
except that this provision shall not be applicable if the communication, statement, or
report is the subject of a formal charge of dishonesty against the Employee. An
Employee shall have the right to have an attorney of his/her choice and/or a Union
representative present at any formal hearing in which he/she may be a party.
Section 4 – Employee Injuries.
A.
Whenever an Employee is injured or becomes ill from an on-duty
event, or while off duty and acting in the capacity of his/her oath of office, and is unable
to work, the City will continue the Employee’s normal rate of pay without a loss of
accumulated sick leave days. When a question arises as to whether said injury or illness
is a result of an on-duty event or of action taken in the capacity of Employee’s oath of
office, the determining factor will be the decision of the Workers’ Compensation Board.
Effective July 1, 1995, in continuing the Employee’s normal rate of pay without a
loss of accumulated sick leave days, in no event shall the injured Employee receive a
total net amount which exceeds the total net amount the Employee would have received if
he/she were still working.
B.
In cases where an Employee becomes incapable of performing
his/her normal duties through an off-duty accident, illness, or other cause, the Employee,
the Union, or the City may request a conference between the Employee, the Chief of
Police, and the President of the Union, for determination and approval of limited duties,
and if reasonably possible, to provide such duties as he/she is capable of performing.
C.
Treatment for Injuries. Treatment for injuries of a serious nature
to personnel will be treated at a medical facility deemed appropriate by the injured
officer, within a geographic range of thirty-five (35) miles from the border of the City of
Allen Park. It is not the intent of this section to restrict management rights as provided
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under the workers’ compensation laws/rules.
D.
The officer in charge shall determine the medical facility when a
member is incapacitated and unable to render an immediate decision.
Section 5 – Personnel Records. Employees will be notified of the number and
location of any record (files, folders, jackets, etc.) maintained by the Department of any
individual Employee. Employees may regularly inspect any such records. Employees
will be informed whenever any material is added to or removed from any Department file
or whenever any material from Department files or any other source is forwarded to the
Public Safety Commission or Civil Service Commission. Detrimental material will be
removed after one (1) year if it is of a minor nature.
Section 6 – Maintenance of Conditions. Wages, hours, and conditions of
employment legally in effect at the execution of this Agreement shall, except as provided
herein, be maintained during the term of this Agreement and the City shall make no
unilateral changes in wages, hours, and conditions of employment during the term of this
Agreement, either contrary to the provisions of this Agreement or otherwise. No
Employee shall suffer a reduction in such benefits as a consequence of the execution of
this Agreement. The provisions of this section shall only apply to those matters that are
mandatory subjects of bargaining under the Public Employment Relations Act.
Section 7 – Fair Day’s Work. The Union affirms its adherence to the principles
of a fair day’s work for a fair day’s pay and agrees to use its best efforts toward this end
both as to work and as to the conditions of its performance. The Union will not cause, or
permit its member to cause nor will any member of the Union cause any curtailment of
work, or restriction of work, or interfere with the efficient operation of the Department.
Section 8 – Legal Expense.
A.
Whenever any civil action is commenced against any Employee alleging
negligence or other actionable conduct, if the Employee was in the course and scope of
his/her employment at the time of the alleged conduct, and had a reasonable basis for
believing that the conduct was within the scope of the authority delegated to the
Employee, the City shall, at its option, either pay for or engage and furnish the services of
an attorney to advise the Employee as to the claim and to appear for, and represent, the
Employee in the action. The City shall also indemnify an Employee for the payment of
any judgment, settlement, reasonable attorney fees or court costs where the Employee is
found to have committed negligence or any other actionable conduct, except an intention
tort, in accordance with the foregoing provisions. No such legal services or
indemnification shall be required in connection with prosecution of a criminal suit against
an Employee. Nothing in this Section 8 shall require the reimbursement of any
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Employee or insurer for legal services or indemnification to which the Employee is
entitled pursuant to any policy of insurance.
B.
The City shall also indemnify an Employee for the payment of any
judgment, settlement, reasonable attorney fees or court costs where the Employee is
found to have committed an intentional tort, if the Employee’s intentional conduct
occurred while fulfilling his/her necessary duties and functions and was carried out
pursuant to a direct order of his/her supervisor, was conduct required by the direct order,
or was conduct in keeping with established past practices of the Department. In addition,
in cases of intentional tort(s), the Employee shall have the right to select counsel of
his/her own choosing, with mutual agreement with the Employer.
ARTICLE VIII – ASSIGNMENTS
Section 1. The following procedure will be used when assignments are made,
other than to the Detective Bureau, for a period of one week or longer.
A.

This procedure does not apply to promotions nor to step-up pay.

B.

Assignments will be based upon ability and seniority.

i.
Proposed assignments will be posted for seven (7) days on
the bulletin board in the Squad Room.
ii.
Employees will sign the sheet to indicate their willingness
to accept the assignment.
iii.
Interested Employees must sign the list within the seven (7)
days regardless of vacations, long weekends, sick leave, or any other
reason.
iv.
After seven (7) days, the Union will submit its candidate
for the assignment to the Chief of Police who will determine his/her
acceptability.
v.
If the Union’s candidate is not accepted by the Chief of
Police, the Union and the Chief will meet to resolve the question.
vi.
If no agreement is reached between the Union and the
Chief, the Union will meet with the City Administrator, and the
Administrator will resolve the question.
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vii.
The Chief has the right to assign an officer to a posted
position during the seven (7) day period.
viii. Assignments to the Liaison Officers, Special Operations
Unit, M.N.E.T. and/or the Drug Enhancement Team shall be limited to a
two year period, provided that the assignment may be extended for one
additional one (1) year period upon recommendation of the Chief of
Police. If mutual agreement cannot be reached as to time limits for any
other assignments, the Union will meet with the City Administrator to
resolve the issue.
Assignment to the Combined Hotel Interdiction Enforcement
Teams shall be a five (5) year assignment.
Section 2. Assignments to the Detective Bureau shall be in accordance with the
following:
A.
Members of APPOA will be utilized in the Detective Bureau
(referred to as Detective).
B.
A minimum of three (3) members of APPOA will be assigned into
the Detective Bureau to perform the duties of Detective. Other members of APPOA
assigned to duties other than road patrol (such as assignments under Section 1 above) will
not be counted toward the minimum of three (3) Detectives.
C.
Detectives will be assigned to work Monday through Friday from
0800 hours until 1600 hours, inclusive of a 45-minute paid lunch period. This does not
preclude the Chief of Police and the Union from mutually agreeing to changes in the
work schedule.
D.
Assignment:
The following procedure will be used when assignments are made to the
Detective Bureau:
1.
Proposed Assignment will be posted on the bulletin board
in the squad room for seven (7) days.
2.
Employees will respond in writing of their willingness to
accept the assignment within the seven (7) days regardless of vacations,
leave days, sick leave or any other reason.
3.
The assignment will be based on ability, oral interview,
personnel file, and work history.
a.
To be eligible for the position of Detective,
employees must have at least five (5) years seniority with the Allen
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Park Police Department.
b.
In the event no qualified members volunteer for the
position, the minimum qualifications will be lowered to all nonprobationary officers.
c.
In the event no qualified members volunteer for the
position, the Chief of Police may assign non-probationary officers
to the position starting with lowest Department seniority.
4.
The Detective Bureau, OIC and the Chief of Police will
conduct interviews to fill positions in the Detective Bureau.
E.
Duration of assignment to the Detective Bureau:
Assignment to the Detective Bureau will not have a maximum time limitation under the
following stipulations:
1.
The officer may be removed as a result of non-acceptable
work performance in the Detective Bureau.
2.
The officer will be removed if the officer assigned to the
Detective Bureau formally requests to the Chief of Police to be removed.
3.
Once an officer is removed or requests to be removed from
the Detective Bureau, that officer will not be eligible to interview for the
Detective Bureau position for two (2) years from the date he/she left the
Detective Bureau.
F.

Detective time off benefits:
1.
Only one Detective may be allowed off on furlough and
supplemental time off. (Exception: If one of the designated APPOA
holidays occurs between Monday through Friday, all Detectives have the
option to either work or take the day off using supplemental time.)
2.
A second Detective may be allowed off on furlough and
supplemental time off if both the Detective Lieutenant and Detective
Sergeant are scheduled to work.
3.
Once the Detective notifies the Detective OIC of his/her
desire to use furlough or supplemental time off under conditions above
(1 & 2) and the Detective Bureau (Lt or Sgt) approves the time off, that
officer may not be bumped from the day(s) off by the Detective Lieutenant
and/or Detective Sergeant.
4.
Officer seniority in rank shall prevail for the choosing of
furlough time and supplemental time off.
5.
When possible, supplemental time off shall be chosen in
advance.
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G.
Detective on- call status:
Members of APPOA assigned to the Detective Bureau will be included in the Detective
Bureau on-call schedule:
1.
The on-call status will be for twenty-four hours seven days
a week. The on-call status will be equalized among all Detectives.
Scheduling will be the responsibility of the Detective Bureau OIC.
2.
The on-call status will be for a period of one week
beginning at 1600 hours on every Friday and continue until the following
Friday at 1600 hours.
3.
The on-call Detective shall be furnished a Department
cellular phone that he/she will be responsible to answer for the period they
are on call.
4.
The on-call Detective who responds to the station when
called out will be compensated for overtime in accordance with current
Union contract. On-call detectives will not receive call in overtime pay
for answering phone calls.
5.
The on-call Detective will be compensated with eight hours
pay (pay or A/L) for each week that he/she is scheduled to be on-call.
6.
The on-call Detective will be scheduled to work 0700-1500
hours on the Saturday they are scheduled to be on-call. The on-call
Detective will select an alternate leave day off with the approval of the
Detective Bureau OIC. The alternate leave day off will be taken prior to
the next on-call status for that particular Detective.
7.
Should a member not be able to fulfill his/her on-call status
they are responsible for ensuring that another Detective covers his/her oncall status. The OIC of the Detective Bureau may authorize a change in
assignments of the on-call status.
8.
Detectives who are assigned the on-call status for the week
in question will receive the on call compensation. If another Detective
substitutes for a portion of that week he/she will not be compensated for
that week except if called into the station. The Detective will be
responsible for paying back the (on call days) to the Detective who
worked for him/her.
9.
The on-call status list will be established in three (3) month
blocks at a time.
10.
No Detective will be required to work more than nine (9)
one week blocks of on-call during a calendar year.
11. The on-call status will be equally distributed through all
Detectives.
H.
Assignment Compensation:
Effective July 1, 2008 a supplemental DB assignment bonus shall be established as seven
percent (7%) of the employee’s base hourly rate for all patrol officers assigned to the
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Detective Bureau. (It is understood that this bonus is for assignment to the Detective
Bureau only, and does not apply to special assignments under Section 1 above).
ARTICLE IX – PENSIONS
Section 1. Employees in the unit will be covered by the Allen Park Employees
Retirement System regarding Police and Fire Employees, as amended from time to time
and more specifically as follows:
Section 2. An individual Employee’s contribution to the Retirement System shall
be seven (7%) percent on all wages, effective July 1, 2015.
Section 3. Effective for Employees retiring after January 1, 1984, an eligible
Employee’s straight life pension shall equal 2.5% of his/her final average compensation
(FAC) multiplied by the number of years credited service and fractions thereof to a
maximum of seventy (70%) percent.
Section 4. Effective for all retirements occurring on or after January 1, 2002 and
prior to July 1, 2013,the formula applicable to all pensions shall be 2.9% of his/her final
average compensation (FAC) multiplied by the number of years credited service and
fractions thereof, up to a maximum of seventy-five (75%) percent of Final Average
Compensation (FAC).
Section 5. Effective for all retirements of employees hired prior to December 16,
2008 and occurring after July 1, 2015 the formula applicable to such pensions shall be
2.9% for service accrued prior to July 1, 2013, 2.25 % for service accrued between July
1, 2013 and June 30, 2015, and thereafter 2.5% of his/hers Final Average Compensation
(FAC) multiplied by the number of years credited service, and fractions thereof, up to a
maximum of seventy-five (75%) percent of Final Average Compensation (FAC).
Section 6. For Employees hired on or after December 16, 2008 and before
January 1, 2013 an eligible Employee’s straight life pension shall equal 2.5% for service
accrued prior to July 1, 2013, 2.25% for service accrued between July 1, 2013 and June
30, 2015 and thereafter 2.5% of his/her Final Average Compensation (FAC) multiplied
by the number of years credited service and fractions therof to a maximum of seventyfive (75%) percent FAC; also such Employees shall not have their overtime included in
the final average compensation (FAC) calculation.
Section 7. For Employees hired after January 1, 2013 and before July 1, 2015, an
eligible Employees straight life pension shall equal 2% for service accrued prior to July
1, 2015, and thereafter 2.5% of his/her Final Average Compensation (FAC) multiplied by
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the number of years credited service and fractions thereof to a maximum of (75%) FAC;
also such Employees shall not have their overtime included in the final average
compensation (FAC) calculation.
Section 8. For all retirements of Employees hired after July 1, 2015, the formula
applicable to such pensions shall be 2.25% of his/her Final Average Compensation
(FAC) multiplied by the number of years of credited service, and fractions therof, up to a
maximum of seventy-five (75%) percent of Final Average Compensation (FAC), also
such Employees shall not have their overtime included in the Final Average
Compensation (FAC) calculation.
Section 9. Notwithstanding the above provisions, in no event shall an
Employee’s annual pension exceed seventy thousand dollars ($70,000).
Section 10. The normal age of retirement shall be fifty-seven (57) years of age.
Section 11. The voluntary age of retirement shall be age fifty-two (52).
Section 12 – One-time Change in Payment Option (Pop-Up). A Retiree, who
elects to receive a reduced retirement income based upon the joint and survivor method
wherein the Retiree’s spouse shall be eligible to receive said reduced pension income for
the remainder of his/her life should the Retiree predecease said beneficiary, may, on a
one-time basis, revert to 100% of the amount provided said Retiree for a straight life
pension should the designated beneficiary predecease the Retiree. Any extra cost
associated with a Retiree’s election of this “Pop-Up” provision, shall be paid by the
Employee/Retiree who elects to use said provision.
Section 13. Effective January 1, 1992, Employees who retire on or after June 30,
1993, will have the final average compensation computed on the average of the highest
three (3) consecutive years of service out of the last ten (10) years.
All Employees in Unit:
Section 14 – Annuity Withdrawal. Up to two (2) Employees in this unit per
fiscal year may elect to draw up to fifty (50%) percent of his/her pension contribution
upon retirement. Application for annuity withdrawal must be made at least ninety (90)
calendar days prior to Employee’s date of actual retirement and shall be paid to the
Employee no later than ninety (90) calendar days after the Employee’s effective date of
retirement. It is understood that the election of this option shall result in reduced monthly
benefits as determined by the actuary to reflect the amount of the Employee’s
withdrawal. It not being the intent to increase the Employee’s total pension benefits.
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The actuary’s determination for employees who retire before June 30, 2023 shall be
calculated at the 7-year U.S. Treasury Constant Maturities rate. The daily rates from the
month before the employee retires will be averaged together to determine the exact rate to
be used for the retiring employee. If the previous month’s rates are not available at the
time of retirement then the rates from the next previous month will be used. The actuary’s
determination for employees who retire on or after June 30, 2023 shall be calculated at
the 10-year U.S. Treasury Constant Maturities rate. The daily rates from the month before
the employee retires will be averaged together to determine the exact rate to be used for
the retiring employee. If the previous month’s rates are not available at the time of
retirement then the rates from the next previous month will be used.
Employees hired after July 1, 2020 shall not be eligible for an annuity withdrawal.
Section 15. Effective for retirements after April 1, 1994, that final average
compensation include the final payout for unused vacation time up to ten (10) days.
Section 16 – Military-City Service Buy Back. Current Employees may
purchase up to three years of prior military or City service time, which will be credited as
years of service (not age) for retirement purposes. If this time is purchased, payment
shall be either by lump sum or each pay period – payroll deduction, with full payment
completed in five years or not later than time of retirement, or departure from the
Department. Any time purchased shall be used only for retirement purposes. It is
understood that Employees must pay for each year requested, their six percent portion
and the City’s normal cost based on the last actuarial report available at the time the
Employee’s written intent to purchase is given, using his/her pensionable compensation
for the last twelve (12) months.
Section 17 – Vested Rights. Effective July 1, 2002, all Employees within the
Allen Park Police Officers Association Bargaining Unit shall have their pension rights
vested (100%) when they have attained ten (10) years of membership in the Allen Park
Retirement System regardless of age.
Section 18. Effective July 1, 2002, for all duty deaths occurring on or after July
1, 2002, the surviving spouse shall receive until death a pension benefit of 75% of the
member’s Final Average Compensation. (FAC) If there is not a surviving spouse,
unmarried children under the age of 18 shall receive equal shares of the 75% pension
benefit.
Section 19. Effective July 1, 2002, for all retirements occurring on or after July
1, 2002, if the member retires with at least one hundred seventy (170) days of unused sick
leave, the member’s Final Average Compensation (FAC) shall include the amount paid to
the member for forty two (42) days of his/her unused sick leave, of the one hundred
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seventy (170) days paid to the member under Article XVI, Section 2(B).
Section 20. For all duty disability pensions effective on May 1, 2008 or
thereafter, the pre-normal retirement age benefit shall be 66-2/3% and in all other
respects in conformity with the existing pension ordinance provisions pertaining to duty
disability.
Section 21. When an employee’s employment is terminated by retirement, or is
otherwise terminated with the employee having a fully vested pension benefit, the
employee will receive all the pension and other retirement-related benefits as provided in
the collective bargaining agreement in effect at the time that his/her employment
terminated.
Section 22. For Employees hired on or after July 1, 2020, the multiplier shall be
2.0%. Final Average Compensation (FAC) best five (5) out of ten (10) years. Normal
retirement age 55 with twenty five (25) years of service. Final Average Compensation
(FAC) will include base salary only. Employee pension contribution shall be paid on base
salary only. Employees in this group will not have the ability to have annuity withdrawal.
Section 23. Effective July 1, 2020, and for all employees who retire on or after
July 1, 2020, there shall be an automatic (i.e., without any actuarial reduction thereof)
survivor benefit of 70% applicable unless the member elected the Option A 100%
survivor benefit, in which event the amount of the actuarial reduction (as well as the popup cost under Section 12) shall be based on the incremental difference between the 70%
automatic survivor benefit and the 100% Option A survivor benefit. This shall apply to
all types of pensions and retirement allowances, except duty deaths (see Section 18 of
this Article).
ARTICLE X – WAIVER & PARTIAL INVALIDITY DURING LIFE OF
AGREEMENT
The City and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain collectively on any subject or matter referred to or covered in this Agreement, or
with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subject or matters may not have been within the knowledge
or contemplation of either or both of the parties at the time they negotiated this
agreement.
In the event any of the provisions of this Agreement shall be or become legally
invalid or unenforceable, such invalidity or unenforceability shall not affect the
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remainder.
ARTICLE XI – WORKING CONDITIONS
Section 1 – Steady Shifts.
A.
Duration. This concept shall be instituted and employed for the
duration of the contract period. Any alterations to this Agreement shall be by mutual
agreement.
B.
Shifts. The road patrol shall work 12-hour steady shifts. The
12-hour shifts shall be days (0700-1900) and nights (1900-0700). The road patrol shift
shall be composed of four platoons; the four (4) platoons shall be A and B (days) and C
and D (nights).
Assignments to platoons shall be determined by bidding based on rank and
seniority. The selections shall last for six (6) months. The selected term shall run from
April through September and from October through March. The selection for each term
shall be posted ninety (90) days prior to its beginning and removed sixty (60) days later.
C.
Shift Rotation. Members of the road patrol assigned to platoon A,
B, C, or D will rotate their leave days during a 28 day cycle accordingly: work 3 days
(Friday, Saturday, Sunday) off 2 days (Monday and Tuesday) work 2 days (Wednesday
and Thursday) off 3 days (Friday, Saturday and Sunday), work 2 days (Monday and
Tuesday), off 2 days (Wednesday and Thursday), repeat.
Cycle F
A&C
B&D L

1

S
L

2

S
L

3

4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28
M T W T F S S M T W T F S S M T W T F S S M T W T
L L
L L L
L L
L L
L L L
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L L
L L
L L L
L L
L L

Once assigned to a platoon, members shall select furlough selections. Once furlough
selections have been completed, members shall select Kelly day selections. Any
additional supplemental time off shall then be selected in accordance with the “time-off
provisions” hereafter enumerated (Shoot-days, personal days, A/L days, or single
furlough day.) Once selected, by rank and seniority, those days are fixed and cannot be
altered without the mutual consent of the members. (No “bumping”.)
D.
Kelly Days. By rank and seniority, each member shall pick four
(4) Kelly Days during the 6-month summer cycle and four (4) Kelly Days during the
winter 6-month cycle. Kelly Days will be selected after furlough selections have been

23

completed. Kelly Days will be selected in groups of two (2) days by rank and seniority.
Kelly Days may be selected as two (2) consecutive days or two (2) non-consecutive days.
Members may not carry over Kelly Days from one 6-month cycle to another.
It is understood and agreed that with the change from the 8-hour work day to 12hour work day, members will be required to work an additional one hundred twenty-eight
(128) hours per calendar year. In lieu of monetary reimbursement members shall receive
eight (8) Kelly Days per calendar year (4 Kelly Days per winter cycle and 4 Kelly Days
per summer cycle). It is recognized the additional hours are recovered during the
conversion of furlough and personal days from eight (8) hours to twelve (12) hours.
Conversion table:
Furlough
Personal
Work year

Current Days (8-Hr)

Current Hours (8-Hr)

New Days (12-Hr)

New Hours (12-Hr)

20
5

160
40
2080

16
4

192 (+32)
48 (+8)
+128/116
(-128)
96 (+96)
2072

Kelly Days
Total

8

2080

E.
Time-Off Provisions. Members shall be allowed to be “off-duty”
at any given time subject to the following restrictions:
1.
given time.

A maximum of one (1) member may be “off-duty” at any

2.
Exception to (E)1: By rank and seniority, each 28 day
cycle, each member shall be allowed to be “off-duty” as the second
member using supplemental time. (One day per member, per 28 day
cycle.)
The following types of time off do not count for purposes of the numeric
limitations set forth above: sick time, FMLA, worker’s compensation leave, Union time
off, disability, bereavement time, court, jury duty, and/or Department scheduled
schooling/training; provided, however, that Department scheduled schooling/training will
count for purposes of the numeric limitations set forth above if it is a single day or two
consecutive days of schooling/training which was scheduled for the member in a cycle
after furlough and Kelly Days selections have been completed for that cycle. Once a
member has been scheduled for a training / school day, the member may not seek that
training / school day off.
F.
Furlough Selection. A furlough selection shall consist of
at least four (4) furlough days and may be used in conjunction with other supplemental
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time off, but in no event can a single furlough selection exceed a total of seventeen (17)
consecutive calendar days, including leave days. Members are entitled to one furlough
selection per shift bid.
Furlough selection shall be taken according to rank and seniority. Members shall
select their first pick and then, after everyone has completed their first picks, select their
second pick (subject to availability). Furlough periods shall remain from April through
September and October through March. Members shall not accumulate their furlough
time from one furlough period to the next, unless approved by the Chief of Police.
Furlough selections and their accompanying days shall be selected prior to Kelly days.
G.
Platoons with Two Desk Personnel. In the event that two (2)
“light duty” officers are assigned to a platoon as desk personnel, they shall select their
furlough, Kelly days and additional supplemental time off independently among
themselves, according to rank and seniority.
Only one of the two may be off-duty on furlough at any given time. While one of
the two is on furlough, the other may be required to cover all but one of the week-ends
for that period. (A week-end shall be considered any of the following: Friday &
Saturday, Saturday & Sunday, Sunday & Monday.)
H.
Supervisory Staffing. With the change from three (3) 8-hour
shifts to four (4) 12-hour platoons, there will be a reduction of road patrol supervisors.
This reduction in the number of road patrol supervisors shall take place by attrition. That
the shifts, after attrition, shall have a maximum staffing of one (1) Lieutenant and one (1)
Sergeant to each of the four (4) platoons. Each platoon (A, B, C and D) shall maintain a
maximum staffing of one (1) Lieutenant and one (1) Sergeant on each of the four (4)
platoons.
I.
Patrol Staffing. Each of the four (4) platoons shall at all times be
staffed with at least five (5) patrol officers and at least one (1) patrol officer as desk
officer. Any additions of patrol officers or clerks above these minimums shall be assigned
at the discretion of the Chief of Police. The number of non-probationary patrol officers
on each of the four (4) platoons shall be equalized to the extent numerically possible.
The restrictions on use of time set forth above in (E) of this Section shall continue
to apply only so long as the staffing level (i.e., five (5) Patrol Officers and one (1) Desk
Officer on each of the four (4) platoons) set forth in this Section continues to apply; if the
staffing level set forth in this Section is changed, then the parties will immediately
undertake to negotiate and reach mutual agreement upon new time off restrictions.
J.

The City and the Union agree to reevaluate the 12-hour shift
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program and agree to negotiate any shortcomings that may arise.
K.
Probationary Employees. Probationary Police Officers, for their
first year after completion of the M.C.O.L.E.S. Academy, may be rotated from shift to
shift for the purposes of training. The rotation of Probationary Employees shall not
prohibit the orderly selection of shifts by senior officers.
Section 2. Shift schedules and starting times. Shift schedules and starting
times will not be unilaterally altered by the City for the life of the Contract, except:
A.

During MATF emergencies.

B.
When crime conditions warrant deployment of a tactical shift.
Positions on a tactical shift will be filled with volunteers. If there are insufficient
volunteers, the remaining positions will be filled in order of lowest seniority (except
probationary Patrol Officers).
Section 3 – Line-ups. Employees shall not be required to appear in line-ups or
show-ups unless they are under arrest for a crime and the line-up or show-up is being
conducted as part of a criminal investigation.
Section 4 – Seniority Rights. Seniority for all purposes shall be determined as
follows:
A.
First by time in rank, second by time employed with the Police
Department. In the case of more than one officer hired on the same date, the officer with
the higher position on the Civil Service eligibility list shall have higher seniority.
B.
Seniority shall prevail whenever disagreements arise concerning
time off, assignments, overtime, use of equipment, and any other matters that can
reasonably be resolved by application of seniority.
Section 5 – Promotional Exams. Promotion procedures affecting the members
of this bargaining unit shall be conducted as follows:
A.
Eligible members (according to Act 78) shall participate in an
examination consisting of a written portion and an oral portion. A minimum passing
score for the written portion of the examination shall be seventy (70%) percent. The
percentage score shall be determined by EMPCO’S standard scoring system.
Notice of the promotional examination shall be posted not less than thirty
(30) calendar days before the application deadline date.
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Employees shall be given a minimum of sixty (60) calendar days to study for the
examination. Candidates shall be advised prior to commencement of the sixty (60) day
study period, of the syllabus and departmental regulations (if any) that test questions shall
be based on. Study materials shall be available on-line, if feasible. Employees shall not
be relieved of duty in order to study. The examination format (i.e., multiple choice
questions or true-false) shall be established by EMPCO.
B.
Members who have passed the written portion of the examination
shall then participate in the oral portion of the examination. There shall be no minimum
passing score for the oral portion of the examination.
C.
The percentage scores of the two portions of the examination shall
then be combined: seventy (70%) percent weight for the written portion, thirty (30%)
percent weight for the oral portion. The minimum passing score for the entire
examination (written and oral) is seventy (70%) percent.
D.
One-twelfth (1/12) point for each calendar month of service over
five (5) years of service shall then be added to each individual passing member’s
examination score.
E.
F.
their total points.

No other point shall be added or deducted for any reason.
Passing members shall be ranked on the eligibility list according to

G.
In the event of two or more passing members being tied for points,
they shall be ranked according to their seniority in rank.
H.
If two (2) or more passing members are still tied for position, they
shall be ranked according to their position on the eligibility list from which they were
previously appointed or promoted.
I.
The City Administration and Union shall continue to negotiate
improvements in the written and oral examination process.
J.
This section shall not affect any eligibility lists in effect on the date
of the signing of this Contract.
K.
Members shall be permitted to see and review their tests scores
(inclusive of answer sheets and scoring forms) and contest the validity of any test
question or answer upon written request to the City Administrator within fourteen (14)
calendar days of receiving the official test results from the City Administrator in writing.
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L.
Oral exams will not take place until after the fourteen (14) calendar
day period has exhausted and until a determination is made as to the questioned validity
of any test questions or answers is made by EMPCO.
M.
Written and oral examinations shall be prepared by EMPCO. Oral
examinations shall be conducted by individuals selected by EMPCO who have held the
same rank or higher, in a Michigan law enforcement agency, of the open position to be
filled. An employee or agent of EMPCO, not affiliated with the City, shall proctor the
examination.
N.
The City Administrator shall administer the promotion process, not
the Civil Service Commission, in a manner consistent with this Article.
O.
Eligibility lists expire two (2) years after issuance, or exhaustion of
candidates, whichever comes first.
P.
Should EMPCO cease to exist, cease to operate in Michigan, or be
purchased by another entity, the parties shall immediately negotiate to identify and agree
on another independent testing agency to replace EMPCO.
Section 6 – Employee Civil Service Records. All Employees shall have the
right to inspect their Civil Service employment records at the Human Resource Office,
provided they make a prior appointment with the Human Resource Director. Employees
will be notified whenever material is added to or deleted from their Civil Service
employment file.
Section 7 – Constitutional Rights Affirmed. All Employees are entitled to the
rights and protection of the United States and Michigan Constitutions.
Section 8 – Patrol Cars.
A.
The City shall solicit bids for a new patrol car whenever an old
patrol car reaches 75,000 mileage. Any patrol car determined unsafe for patrol use will be
removed from such duty. Said determination to be made by the Chief of Police.
B.
The City shall form a joint committee composed of one
representative from the City and one from the Allen Park Police Officers Association for
the purpose of formulating written specifications and performance standards for patrol
cars. The City shall enforce upon the suppliers of patrol cars, any such specifications and
standards agreed upon by the committee.
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Section 9 – Animal Complaints.
A.

No live or dead animals shall be transported by patrol cars.

B.
Police Officers shall not be required to handle animal complaints,
except when emergencies arise during times that the Downriver Animal Control
Employee is not available.
C.
Police Officers assigned to emergency animal complaints shall be
provided with necessary equipment and may use the animal truck.
D.
Whenever possible, the Downriver Animal Control Officer will be
assigned to write animal bite reports and make the ten-day checks.
Section 10. Solo Car. Only Officers certified for “Solo Patrol” may be assigned
to ride solo in a car.
Section 11. Non-Duty Related Medical Absence. The City reserves the right to
send an Employee who makes a request for a non-duty-related medical leave of absence
to a physician of its choosing. Should the City’s physician disagree with the Employee’s
physician, the two physicians (or alternatively, the City and the Union) will agree on a
third and final physician to resolve the issue. The decision of the third and final
physician shall be binding on the parties. After an Employee has exhausted his accrued
paid time off banks, and has been on an unpaid medical leave of absence (non-dutyrelated) for more than twenty-six (26) consecutive weeks, City-paid hospitalization and
life insurance benefits will terminate and such benefits will be continued thereafter only
at the Employee’s own expense.
Section 12 – Health and Comfort. Plain clothes officers (Detective and others)
will be allowed to wear fashionable open neck shirts with sport jackets or leisure suits in
the summer months (June, July and August); however, they will keep a tie at the station
for immediate use when situations requiring a tie arise, such as court.
Section 13 – Uniform /Hats.
A.
Uniform hats, approved by the Chief of Police, will be maintained
by officers during working hours but will be worn at the discretion of each officer.
Section 14 – Diverting Patrol Units from Law Enforcement Duties. Whenever
possible, any delivery of mail or other material will be made by personnel on duty at the
station. Mail and other material may be delivered by a road Patrol Officer when he/she is
en route to the delivery location, but a Patrol Officer will not be diverted from his/her
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regular law enforcement duties for that purpose alone, unless the material to be delivered
is of a highly important nature.
Section 15 – Safety Code and Committee.
A.

Safety Code.
i.
No bargaining unit member shall under any circumstances
be required to ride in a patrol car with any person other than a fulltime, fully-certified law enforcement officer employed with the
Allen Park Police Department, except in cases of a mutual aid
emergency or a mutual aid task force emergency.
ii.
At least two (2) members from the APPOA bargaining unit,
or from the APPOA and APPLSA bargaining units, will be
dispatched to all reports of a felony in progress, fights, disorderly
or persons under the influence, suspicious situations and persons,
emotionally disturbed persons, retail frauds and all alarms.
iii.

Prisoners
a.
At least two (2) members from the APPOA
bargaining unit, or from the APPOA and APPLSA
bargaining units, will be assigned to transport prisoner(s),
inclusive of sending out of the City to pick up prisoner(s)
for transport.
b.
No more than three (3) prisoners will be transported
in a police patrol car at one time.

iv.

Equipment.
a.

Safety screens will be installed in all patrol cars.

b.
Shotguns will be locked in the vehicle mounts and
covered with a sleeve over the barrel so that they are ready
for instant use.
v.
Safety Vests. The soft body armor to be provided will be
maintained by the City in accordance to specifications that are
greater than or equal to the threat protection and comfort levels
currently in place.
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a.
The soft-body armor provided by the City will be in
accordance with the specifications and manufacturer as
mutually agreed to by the City and the APPOA. The City
will purchase for its Police Officers Soft Body Armor as
agreed upon, Armor Express Class 2A, or other comparable
vest as agreed upon which is equal or less in cost. Officers
will be able to select the soft body armor style of their
choice from the applicable styles of the aforementioned
model and class (e.g., standard, contour or side panel style).
Female officers will be provided with the “female-style”
armor.
b.
All safety vests purchased by the City pursuant to
the provisions of this Agreement will meet and be
maintained in accordance with the manufacturer’s
standards and life expectancy. The City will be responsible
for incurring the costs of repair or replacement of vests
which do not meet manufacturer’s standards and life
expectancy as a result of normal wear and tear or other
damage incurred in the course of the Employee’s duties.
c.
Officers will be responsible for properly
maintaining safety vests assigned to them. Said vest will
be replaced at no cost to the officer, unless it can be shown
that said officer did not properly maintain the vests.
Replacement will be made under the following conditions:
As the manufacturer advises in accordance with said
manufacturer’s recommendations on life expectancy and
effectiveness, including those situations where, due to
significant trauma, said soft body armor has lost its
effectiveness (i.e., protection level of the armor is
diminished beyond manufacturer recommendation level).
d.
Officers must wear said vest while on uniform
patrol duty. Officers will not be required to wear the safety
vest when, for example, they are assigned to desk or station
duty, while on plain clothes assignments (unless the nature
of said duty requires the use of a safety vest), while
assigned as liaison officer, or with the Chief’s permission.
e.
Any officer may be disciplined if he/she fails to
wear said safety vest when required to do so as prescribed
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above.
f.
The City agrees to the formation of a joint
committee composed of (1) person from Patrol, one (1)
person from Command, Chief of Police, and the City
Administrator to select the specifications and manufacturer
of the soft body armor to be provided by the City.
B.
Safety Committee. The City agrees to continue the joint
committee composed of two (2) representatives from the City, two (2) representatives
from the Union, and a fifth member agreeable to the City and the Union, for the purpose
of formulating additions or amendments to the written Safety Code. Each member of the
Safety Committee will exercise one (1) vote in resolving disagreements over specific
additions to the Code.
C.
Meetings of the Safety Committee will be called by any two (2)
members. Additions agreed upon by a majority of the Safety Committee will form an
attachment to this Agreement.
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ARTICLE XII – SALARIES AND CASH ALLOWANCES
Section 1 – Annual Base Salary.
The Wage Tables presented below is binding for the term of the agreement, and
may not be superseded by any other contract, or agreement.
Detective Bureau:
2.5 %
2%
2%
2%
Increase
Increase
Increase
Increase
18/19
19/20
20/21
21/22
22/23
________________________________________________________________________
Det. Bureau $ 66,575

$ 68,239.38 $69,604.16

$ 70,996.25

$72,416.17

Officers Hired Before July 1, 2015:
2.5 %
2%
2%
2%
Increase
Increase
Increase
Increase
18/19
19/20
20/21
21/22
22/23
________________________________________________________________________
5 + Years $ 62,219

$63,774.48

$65,049.96

$66,350.96

$ 67,677.98

Officers Hired after July 1, 2015:
2.5 %
2%
2%
2%
Increase
Increase
Increase
Increase
18/19
19/20
20/21
21/22
22/23
________________________________________________________________________
0-1 Year
1-2 Years
2-3 Years
3-4 Years
4-5 Years
5 + Years

$42,556
$46,489
$50,423
$54,355
$58,288
$62,219

$43,619.90
$47,651.23
$51,683.58
$55,713.88
$59,745.20
$63,774.48

$44,492.30
$48,604.25
$52,717.25
$56,828.15
$60,940.10
$65,049.96

33

$45,382.14
$49,576.33
$53,771.59
$57,964.72
$62,158.91
$66,350.96

$46,289.79
$50,567.86
$54,847.02
$59,124.01
$63,402.08
$67,677.98

Section 2 – Gun Allowance. Each Employee will receive an annual Gun
Allowance in the amount of $665. The gun allowance will be paid the first week of
November in one check together with the Clothing and Cleaning allowances, separate
from the employee’s regular pay check.
Section 3 – Clothing Allowance. Each sworn Police Officer shall receive an
annual Clothing Allowance in the amount of $650. The Clothing allowance will be paid
the first week of November in one check together with the gun and Cleaning allowances,
separate from the employee’s regular pay check.
Section 4 – Cleaning Allowance. Each sworn Police Officer shall receive an
annual Cleaning Allowance in the amount of $600. The Cleaning allowance will be paid
the first week of November in one check together with the gun and Clothing allowances,
separate from the employee’s regular pay check.
Section 5 – Holiday Pay.
A.
In lieu of any other Holiday Pay, on November 15 of each year, the
Employee shall be paid a lump sum Holiday Payment equal to Eight (8) hours pay of
his/her base rate multiplied by eleven (11) holidays. The designated holidays are as
follows: New Year’s Day, Memorial Day, Independence Day (July 4th), Labor Day,
Thanksgiving Day, Christmas Eve and Christmas Day. Effective November of 2019.
B.
Employees who call in sick on a designated holiday shall have the
sick time deducted at the rate of time and one-half. Employees who work on New
Year’s Day, Memorial Day, Independence Day (July 4th), Labor Day, Thanksgiving Day,
Christmas Eve, or Christmas Day shall receive time and one-half pay for the hours
worked that day. Employees in the bargaining unit who work beyond a regular shift on
such holidays will be paid double time for hours worked beyond a regular shift.
C.
Holiday pay payment shall be paid together with the longevity pay
payment, combined in one check separate from the employee’s regular pay check.
D.
Upon retirement or separation for any reason, an Employee shall
be paid his/her prorate share of the annual holiday pay due him/her, based on the number
of designated holidays.
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Section 6 – Longevity Pay. Each Employee shall be paid an annual Longevity
Pay in accordance with the following schedule:
For each year up to ten years:
For each year over ten years:

$45.00
$50.00

Longevity pay shall be computed on November 1st of each year and payments
shall be made on or before November 15th of each year. Employees receiving their first
longevity pay shall receive a pro-rated pay computed from their date of employment to
November 1st.
The longevity pay payment shall be paid together with the holiday pay payment,
combined in one check separate from the employee’s regular pay check.
Employees hired after July 1, 2020 shall not be eligible for longevity pay
Section 7 – Expense Allowance. Effective July 1, 2008, Officers assigned to the
Detective Bureau shall receive a detective expense allowance paid quarterly of $60.00
per month.
Section 8 – Probationary Patrol Officers. Probationary Patrol Officers, upon
completion of six (6) months service, shall be paid all cash benefits (exclusive of
furloughs) to which they are entitled.
Section 9 – Shift Differential Pay. Effective January 1, 2021, employees, who
work eight (8) hour shifts or twelve (12) hour shifts, shall be paid fifty (50) cents
additional for each hour worked between 7:00 p.m. and 7:00 a.m.
A.

Shift Differential Pay shall be paid in the first week of August each
year.

This section shall not in any way be interpreted or construed as being any
alteration or abridgement of any of the provisions of ARTICLE XII, Section 1, of this
Agreement.
Section 10 – Severance Pay.
A.

Employees shall not be entitled to severance pay.

B.
All benefits (holiday pay, longevity pay, shift differential pay, sick
leave, vacation, compensatory, personal leave time and any other cash allowances, etc.)
which an Employee is entitled as provided in this Agreement, shall be pro-rated and paid
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to the Employee or his/her heirs upon termination of employment. Any sick time payout
may be made one-half at time of termination of employment and one-half on or before 12
months after the date of termination of employment.
Section 11 – Educational Payment. A one-time payment of Four Hundred
($400) Dollars will be made upon proof of Bachelor’s Degree in Criminal Justice or
Public Administration, and two years of employment. Payment will not be included in
pensionable income.
Section 12 - Education: Training, Education, and Tuition Reimbursement
A.
The City is a significant proponent of higher education,
professional growth and development that will advance the knowledge, skill, and
efficiency of law enforcement to benefit of Allen Park.
1.

Required Training/Education: For any training/education
mandated or required by the City, the City shall pay for all
the costs. Employees attending during their regular
scheduled duty hours shall be released from duty without
loss of pay or benefits. Employees attending during
times/days outside of their regular scheduled duty hours
shall receive time and one-half overtime pay. The City shall
also pay for travel expenses, in the event the
training/education is conducted outside the City of Allen
Park.

2.

Voluntary Training/Education: Upon request of the
employee, and with the advance written approval from the
Police Chief and City Administrator, an employee may
voluntarily take paid leave time to attend
training/classes/seminars which, in the reasonable opinion
of the City, will advance the knowledge, skill, and
efficiency of law enforcement to the benefit of the City of
Allen Park. If failure to approve by the City is believed to
be unreasonable, the Union shall have recourse to the
grievance arbitration process.

B.
Tuition Reimbursement: The City shall reimburse the cost of
tuition and books upon satisfactory completion of approved courses based on the scale
below, along with presentation of paid receipt. The City will pay the scheduled cost
(tuition and books) for work related subjects not taken during work hours.
1.

The reimbursement scale is defined as:
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- If no grade given, then 100% reimbursement
- If Pass/Fail only with no grade given, then 100%
Reimbursement if Pass
- Grade of A+ through B- (GPA equal to or greater than
2.66): 100% reimbursement
- Grade of C+ through C (GPA equal to or greater than
2.0): 70% reimbursement
- Grade less than C (GPA less than 2.0): 0% reimbursement
2.
The written approval allowance must be approved by the
Police Chief and City Administrator, in advance, for eligibility.
3.
The Police Officer planning to attend classes shall make
his/her request to the Police Chief by February 14th of each year
for the following fiscal year.
4.
Tuition reimbursement is limited to an accredited college or
university located in the State of Michigan. On-line classes shall be
allowed provided that the employee has completed at least three
(3) traditional in-person courses towards an approved degree, the
employee submits the on-line course syllabus, and the on-line
course is offered through an accredited college located in
Michigan. Employees may not work on on-line courses while on
duty.
5.
This provision shall not apply to education/training
required by the City (see (A)(1) above).
6.
Reimbursement shall be according to Subsection B for
previously approved courses that are related to an Associate’s or
bachelor’s degree (including elective courses established by the
college as part of the curriculum for earning that degree) in
criminal justice, forensics, sociology, psychology, criminal
procedures, leadership, public administration or public safety, as
determined by the Police Chief. Law degrees or other disciplines
are not eligible for reimbursement. This benefit is capped at $1,500
annually per employee and Police Department cap of $8,000
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annually.
Employees may be allowed to exceed the $1,500 annual benefit
cap of remaining funds with the written approval of the Police
Chief and City Administrator. A maximum of nine (9) credit hours
per semester, per police officer, is allowable.
7.
The employee must sign a promissory note to repay all
tuition reimbursement if he/she voluntarily leaves the City within
twelve (12) months of the last course taken and reimbursed by the
City.
ARTICLE XIII – INSURANCE
Section 1 – Health Insurance.
A.
Employees. The City shall provide for the Employee and all
Eligible Members of the Employee’s family health care coverage in accordance with the
following terms and conditions:
1.

BCBS Plan described in the attached Exhibit 2, or
equivalent coverage;

2.

Health care premium sharing on health and prescription
premium (not including dental or vision) for active
employees only; 20% or hard cap as determined by the
City;

3.

Prescription drug coverage with a co-pay of $10 generic/
$20 brand name-preferred non-generic/ $30 non-preferred,
non-generic formulary. No coverage for specialty/ Tier 4
prescription drugs. All prescription drug plans shall include
a mail-in drug program for maintenance drugs with one (1)
co-pay for a 90-day supply.

B.
Eligibile Members of Employee’s Family. Eligible Members
shall be defined as spouse, and child or step-child of the Employee up to the age allowed
through the Patient Protection and Affordable Care Act. The City will provide coverage
for dependent mentally or physically challenged children or step-children as required
through the Patient Protection and Affordable Care Act. Employee must provide, upon
request, evidence of eligibility under the Patient Protection and Affordable Care Act and
the insurance carrier’s requirements. In addition, Employee must notify the City, in
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writing, within ninety (90) days when a covered family member is no longer eligible.
The Employee will reimburse the City for any actual premium costs
incurred by the City to cover a family member that was not removed due to the
Employee’s failure to notify the City within said 90-day period.
C.
Employees Hired Prior to July 1, 2013. The City shall provide
for the Employee hired before July1, 2013 and all Eligible Members of such Employee’s
family retiree health care coverage in accordance with the following terms and
conditions:
1.

BCBS Plan described in the attached Exhibit 2, or
equivalent coverage;

2.

Retiree prescription drug coverage will mirror prescription
drug coverage of active employees;

3.

To be eligible for retiree health care, members must be age
fifty-two (52) with at least fifteen (15) years of service,
unless the member is retiring on a duty or non-duty
disability retirement. The City shall pay 4% of the retiree
and eligible spouse/dependents health care coverage for all
years of service of the retired employee. Employees with
less than twenty-five (25) years of service are responsible
for payment to the City of any premium differences.
Provided, however, that for duty disability retirements, the
City shall pay for 100% of the retiree and eligible
spouse/dependents coverage, regardless of years of service.
If an employee who has at least fifteen (15) years of service
leaves employment before reaching the age of fifty-two
(52), that employee will be eligible for retiree health care as
provided herein upon reaching the age of fifty-two (52).

4.

Eligible Members shall be defined as spouse, and child or
step-child of the retiree up to the age allowed through the
Patient Protection and Affordable Care Act. The City will
provide coverage for dependent mentally or physically
challenged children or step-children as required through the
Patient Protection and Affordable Care Act. Retiree must
provide, upon request, evidence of eligibility under the
Patient Protection and Affordable Care Act and the
insurance carrier’s requirements. In addition, Retiree must
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5.

notify the City, in writing, within ninety (90) days when a
covered family member is no longer eligible. No additional
spouses and/or dependents can be added after retirement.
Should the employee or spouse at the time of retirement
have other health care coverage, of a substantially similar
benefit level and cost, the obligation to provide health care
coverage to such an employee or such a spouse will no
longer be that of the City. However, should a COBRA
qualifying event occur, the eligible member wil be
reinstated under this Article.

6.

Retired Employees shall continue to be covered by this
plan, until the retired Employee reaches age 65 or is
eligible for Medicare. Retirees shall enroll in Medicare
Parts A and B when they become eligible for Medicare, the
City will continue to provide coverage through a Medicare
Advantage supplemental plan which, together with
Medicare, maintains the same level of coverage for the
retiree, his/her eligible spouse and his/her eligible
dependents.

7.

All Employees/Retirees. For all Employees, coverage
under the applicable plan shall be continued after
retirement, with cost sustained by the City, until the retired
Employee, either active or retired, becomes deceased, after
which the Employee’s spouse and eligible dependents
under the plan shall continue to be covered by said
insurance, provided said spouse remains unmarried.
Retired Employees who obtain employment from an
employer who provides health insurance shall not be
covered by the City’s health insurance for duration of such
employment.

8.

An Employee may elect to voluntarily and irrevocably
revoke his/her eligibility for retiree healthcare according to
the terms described in Exhibit X.

E.
Employees Hired after July 1, 2013. The City shall maintain a
Health Care Savings Plan (HCSP) for all Employees hired after July 1, 2013. Mandatory
contributions of no less than 3% of Employee’s base salary by the City and 3% by the
Employee. No other retiree health benefits will be provided for such Employees.
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Health Insurance Buyout Program
Where the spouse has the employee of the City equally covered through
his/her healthcare insurance policy, the employee may opt-out of healthcare insurance
benefits subject to the following limitations:
1.

Buyout must result in a savings to the City.

2.

Effective January 1, 2021, Healthcare opt-out shall be
$3,600.00 per year/per employee.

3.

Employee must opt-out of Medical, Prescription, Dental
and Optical coverage to be eligible.

4.

The City of Allen Park has the right to establish reasonable
rules governing the buyout program and to terminate it at
any time.

Section 2 – Life Insurance. Each Employee shall be covered by a $50,000.00
term life insurance policy, double indemnity being paid in case of accidental death, riot,
or civil disorder, as per the City’s insurance coverage. A life insurance policy in the
amount of $10,000.00 coverage shall be paid for by the City for each Employee hired
before July 1, 2015.
For employees hired after July 1, 2015, retiree life insurance option will be
eliminated.
Section 3 – Dental Insurance. The City shall provide to each employee,
including spouse and eligible dependents: BCBS Community Dental Coverage Plan as
described in the attached Exhibit 2 or equivalent.
Retired Employees shall continue to be covered by this plan, cost sustained by the
City, until the retired Employee reaches age 65 or is eligible for Medicare. Retired
Employees who obtain employment from an employer who provides dental insurance
shall not be covered by the City's dental insurance for duration of such employment.
Should an employee, either active or retired, become deceased, said employee’s
spouse and eligible dependents under the plan shall continue to be covered by said
insurance, provided said spouse remains unmarried.
For employees hired after July 1, 2015, retiree dental insurance option will be
eliminated.
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Section 4 – Optical Insurance Benefit. The City shall provide to each
employee, including spouse and eligible dependents, the BCBS Vision plan as described
in the attached Exhibit 2, or equivalent.
Retirees, including spouse and eligible dependents, shall continue to be covered
by this plan, cost sustained by the City, prior to Medicare eligibility. Retirees who obtain
employment from an employer who provides optical insurance shall not be covered by
the City’s optical insurance plan for the duration of such employment.
Should an employee, either active or retired, become deceased, said employee’s
spouse and eligible dependents under the plan shall continue to be covered by said
insurance, provided said spouse remains unmarried.
For employees hired after July 1, 2015, retiree optical insurance option will be
eliminated.
Section 5 – Other Plans. The City reserves the right to change any and/or all
insurance company(ies) and/or plan(s), providing the replacement program is equal to or
better than the program available from the present companies. The City may self-insure
conditional upon ensuring employee confidentiality. The City shall allow employees to
have input.
Section 6 – Insurance for Surviving Spouse. For Employees retiring after
October 1, 1995 who selected the straight life pension option, the surviving spouse will
not be covered by health, dental, optical and life insurance upon the retiree’s death.
ARTICLE XIV – OVERTIME
Section 1 – Overtime Rate. Each Employee shall be paid for all time worked
over eight (8) hours per day (continued duty), for an eight (8) hour shift and over twelve
(12) hours per day (continued duty) for a twelve (12) hour shift and for all days and parts
of days worked in addition to the regularly assigned work days in the twenty-eight (28)
day schedule. Such overtime shall be paid at the rate of time and one-half the normal
rate. Employees shall be paid for all time in service including any number of minutes
worked past the regular quitting hour (continued duty).
“Continued duty” defined: where an employee is at work and is required
to work past their regular quitting time for regular duties, or for training.
“Continued duty” is not “call in”.
Section 2 – Call-in Time. Employees called in to Allen Park Court, or other
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unscheduled duty including mandatory training and classes, shall be paid a minimum of
four (4) hours pay at the normal rate or for the actual time worked at the time and onehalf rate, whichever is greater. Employees called in a court or hearing outside of Allen
Park shall be paid a minimum of six (6) hours pay at the normal rate or for the actual time
worked at the time and one-half rate, whichever is greater.
Call-in time shall begin at the time an Employee is required to report in at the
station and terminates as of the time he/she is able to leave the station.
Section 3 – Compensatory Time. Effective July 1, 2020, Employees may
accumulate two hundred forty (240) hours compensatory time at the rate of time and onehalf, in lieu of overtime pay, at the Employee’s option. This time may be taken off in
increments of one (1) hour.
A one-time conversion of one hundred twenty (120) sick hours may be transferred to
compensatory time any time prior to June 30, 2023.
Section 4 – Overtime Distribution.
1.
Separate standardized and consistent lists of overtime assignments
shall be kept in each of the division and bureaus of the Police Department, i.e., Patrol
Division (Platoons), Detective Bureau, and Staff so as to insure fair distribution of
overtime, by classification, among eligible Employees. Employees shall not be detailed
to overtime work in a division or bureau other than the one they are regularly assigned to.
2.
Overtime refused will be counted against the Employee in respect
to his/her position on the overtime list as if the time was worked.
3.
Employees shall have the right to refuse overtime except in cases
of declared emergency by the Chief of Police or in his/her absence, his/her designated
representative.
4.
When Union officers are requested by the Chief or Deputy Chief to
meet with them concerning Union business, outside of duty hours, those Union officers
shall be paid for the time involved at the time and one-half rate.
5.
The Officer in Charge may order officer(s) held over when the
oncoming platoon is deemed short of personnel. Seniority shall prevail and officer(s)
shall be taken from the working platoon scheduled to go off duty.
Section 5 – Overtime Pay Periods. All overtime payments shall be included in
the next regular paycheck covering the pay period during which the overtime was
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worked.
Section 6 – Nonscheduled Paid Time Off. Whenever unscheduled paid time off
is granted to the General City Employees by Executive Fiat, all members of the
Association will be automatically compensated for the same amount of time as provided
in ARTICLE XIV, Section 3.
ARTICLE XV – SPECIAL PROVISIONS
Section 1 – Step-up Pay.
A.
Any Police Officer performing the duties of a higher rank for that
period of twelve (12) hours shall receive the rate of Sergeant for that day whenever one
(1) of the following two (2) ranks: Lieutenant or Sergeant, from a particular platoon, are
absent from road duty availability on a shift for more than four (4) hours.
B.
Whenever a Lieutenant or Sergeant, on a Patrol Shift or in the
Detective Bureau, is absent from his/her regular rank position for more than thirty (30)
days, for any reason including his/her acting in a higher rank position, then the senior
Employee in the next lower rank on that Shift or in that Bureau shall be the acting
Lieutenant, or Sergeant, as the case may be, and shall be paid automatically at that higher
rate commencing with the thirty-first (31st) day.
C.
The senior Patrol Officer on a Patrol Shift shall be paid
automatically at the next higher rate when the next higher rank is absent as described as
above.
D.
Employees shall not be rotated in the higher grade (rank, rate)
position in order to circumvent this section.
Section 2 – Vacancies in Rank.
A.
When an Employee holding a rank position is absent from his/her
position for a period of six (6) months or more, due to retirement or other termination, or
due to Employee being permanently disabled where he/she cannot perform the essential
function of their job, the City shall appoint the next eligible Employee from the eligibility
list for the vacant position.
B.
Rank positions are Chief, Lieutenant, Sergeant, and any similar
ranks created in the future above the rank of Patrol Officer.
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C.
When filling a vacant rank position, the City will use the eligibility
list that was in force when the vacancy first occurs, and not a subsequent eligibility list.
Section 3 – Eligibility Lists. Testing for the rank of Sergeant shall be open to
Police Officers with five (5) years of service.
Section 4 – Military Drill Pay. Employees shall be paid the difference between
their police pay and their military pay while attending military training with National
Guard or Reserve Units for a maximum of eighty-four (84) hours per calendar year.
Section 5 – Expenses on City Business. Effective upon signing of the
Agreement, Employees shall be paid for all expenses necessarily incurred while on City
business. Employees shall be reimbursed a maximum of $5.00 for breakfast, $6.00 for
lunch, and $17.00 for dinner, purchased when on City business, outside the City.
Section 6 – Reproduction of Contract. Within sixty (60) days of the signing of
this contract, the City shall reproduce the completed contract, in booklet form, and
furnish fifty (50) copies to the Union.
Section 7 – Permanent Shifts. This Agreement shall not preclude negotiating
during its term regarding permanent shifts in the Police Department.
Section 8 – Probationary Period. Effective January 1, 1992, the probationary
period for newly hired Police Officers will be one year from the date of M.C.O.L.E.S.
certification, or in the case of Employees who are already M.C.O.L.E.S. certified when
hired, one year from the date of hire. The Union shall represent all Employees, including
Probationary Employees, for the purpose of collective bargaining in respect to the rate of
pay, wages, hours of employment and other conditions of employment. However, an
Employee who is disciplined or discharged during the probationary period set forth in
this Section shall have no recourse to challenge the discipline/discharge either under Act
78 or the grievance/arbitration provisions of this Agreement. The decision of the City as
to whether an individual has satisfactorily completed the probationary period set forth in
this Section shall be final. No probationary Employee shall have his/her probation
extended for more than six (6) additional months. After the probationary period set forth
in this Section has elapsed, an Employee who is disciplined or discharged shall have
recourse to the Act 78 and/or grievance/arbitration provisions as set forth in this
Agreement.
No probationary member shall have their period of probation extended for more
than six (6) additional months.
Section 9 – Recruits. Police Officer recruits shall not be sworn-in until they have
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satisfactorily completed their state mandated training and received state certification.
Section 10 – Distribution of Department Orders. Effective January 1, 1992, a
copy of each special order, general order, notation, personnel order, training bulletin and
materials that are distributed to the general membership, shall be sent promptly to the
Union President by placing same in the Union President’s Departmental mail slot.
Section 11 – Compensation for Field Training Officer. Effective July 1, 2019,
FTO’s shall be compensated in the form of two (2) hours of pay or A/L time, at the
officer’s discretion, for each day working in the capacity of a Field Training Officer. The
awarding of compensation will take place after each step of training has been completed.
The Chief or his designate will compute and award each individual FTO the
compensation due him/her.
ARTICLE XVI (A) – TIME OFF BENEFITS FOR 8-HOUR PERSONNEL
HIRED BEFORE JULY 1, 2015
Section 1 – Vacations. Employees are eligible for two (2) vacation periods each
year. Each period is for ten (10) working days. The summer vacation period shall extend
from April 1 through September 30. The winter vacation period shall extend from
October 1 through March 31. Effective April 1, 2021, vacation days may not be
accumulated from one period to the next. This includes leave exceeding ninety (90) days
for a work related illness or injury or a non-duty related illness or injury. Employee must
use them in allotted time frame or lose them.
A.
The choice of vacation days shall be by rank and seniority within
each patrol shift and bureau.
B.
Employees with at least five (5) years of service shall be granted
one (1) extra vacation day each year.
C.
Employees with at least ten (10) years of service shall be granted
three (3) extra vacation days each year.
D.
Employees with at least fifteen (15) years of services shall be
granted five (5) extra vacation days each year.
E.
Employees with at least twenty (20) years of service shall be
granted seven (7) extra vacation days each year.
F.

Employees with at least twenty-five (25) years of service shall be
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granted nine (9) extra vacation days each year.
G.
The Employee’s anniversary date of hiring shall determine when
he/she is eligible for the extra vacation days. The extra vacation may be applied to either
the summer or winter vacation or both.
Section 2 – Sick Days.
A.
Employees will continue to receive eight (8) hours sick time every
calendar month and an additional sixteen (16) hours in July (112 hours per calendar year)
with no limit on the number that may be accumulated.
B.
Upon an Employee’s retirement, the City shall pay him/her the
cash equivalent of one day’s pay at the Employee’s normal rate for each sick day
accumulated up to a maximum of one hundred seventy (170) days (1360 hours). Any sick
time payout may be made one-half at time of retirement and one-half on or before 12
months after the date of retirement.
C.
Upon an Employee’s death, the City shall pay to his/her heirs,
beneficiaries, or estate, the cash equivalent of one day’s pay at the Employee’s normal
rate for each sick day accumulated up to maximum of one hundred (100) days (800
hours).
D.
Upon an Employee’s separation for any other reason, the City shall
pay him/her the cash equivalent of one day’s pay at the Employee’s normal rate for each
sick day accumulated up to maximum of fifty (50) days (400 hours).
Section 3 – Personal Days. Each year, between July 1 and June 30 inclusive,
each Employee may take off five (5) personal days. Personal days may be taken off in
half-day increments (four hours at a time). Personal days may not be accumulated from
one year to the next. This includes leave exceeding ninety (90) days for a work related
illness or injury or a non-duty related illness or injury. Employee must use them in
allotted time frame or lose them.
Section 4 – Bereavement Days.
A.
An Employee shall be granted five (5) working days off including
the shift when the bereavement occurs, in the case of the death of a spouse, father,
mother, father-in-law, mother-in-law, grandparents, spouse’s grandparents, grandchild,
brother, sister, brother-in-law, sister-in-law, or child, including an adopted or stepchild,
stepbrother, stepsister, stepfather, stepmother and step grandparents.
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B. Should such bereavement occur during a period of vacation days off,
an additional five (5) days shall be allowed such Employee over and above vacation time.
Section 5 – Lunch Time. Each Employee shall receive forty-five (45) minutes
paid lunch period.
Section 6 – Jury Duty. An Employee called for jury duty shall be granted a
leave of absence for the time spent in such service and shall be paid his/her normal
salary. Employees shall not be required to submit their jury pay or mileage stipend to the
City. Employees scheduled for the 7:00 p.m. to 7:00 a.m. shift shall not be required to
report to the shift which ends on the same calendar day as jury duty is scheduled, unless
the employee learns by 4:00 p.m. the preceding calendar day that jury duty is cancelled.
Employees scheduled for the 7:00 a.m. to 7:00 p.m. shift shall not be required to report to
the shift on the same calendar day as jury duty is scheduled, unless the employee learns
by 4:00 p.m. on the preceding calendar day that jury duty is cancelled.
ARTICLE XVI (B) – TIME OFF BENEFITS FOR 12-HOUR PERSONNEL
HIRED BEFORE JULY 1, 2015
Section 1 – Vacations. Employees are eligible for two (2) vacation periods each
year. Each period is for eight (8) working days. The summer vacation period shall
extend from April 1 through September 30. The winter vacation period shall extend from
October 1 through March 31. Effective April 1, 2021, vacation days may not be
accumulated from one period to the next. This includes leave exceeding ninety (90) days
for a work related illness or injury or a non-duty related illness or injury. Employee must
use them in allotted time frame or lose them.
A.
The choice of vacation days shall be by rank and seniority within
each patrol shift and bureau.
B.
Employees with at least five (5) years of service shall be granted
one (1) extra vacation day each year.
C.
Employees with at least ten (10) years of service shall be granted
two (2) extra vacation days each year.
D.
Employees with at least fifteen (15) years of services shall be
granted four (4) extra vacation days each year.
E.
Employees with at least twenty (20) years of service shall be
granted five (5) extra vacation days each year.
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F.
Employees with at least twenty-five (25) years of service shall be
granted six (6) extra vacation days each year.
G.
The Employee’s anniversary date of hiring shall determine when
he/she is eligible for the extra vacation days. The extra vacation may be applied to either
the summer or winter vacation or both.
Section 2 – Sick Days.
A.
Employees will continue to receive eight (8) hours sick time every
calendar month and an additional sixteen (16) hours in July (112 hours per calendar year)
with no limit on the number that may be accumulated.
B.
Upon an Employee’s retirement, the City shall pay him/her the
cash equivalent of one day’s pay at the Employee’s normal rate for each sick day
accumulated up to a maximum of one hundred seventy (170) days (1360 hours). Any sick
time payout may be made one-half at time of retirement and one-half on or before 12
months after the date of retirement.
C.
Upon an Employee’s death, the City shall pay to his/her heirs,
beneficiaries, or estate, the cash equivalent of one day’s pay at the Employee’s normal
rate for each sick hour accumulated up to maximum of (100) days (800 hours).
D.
Upon an Employee’s separation for any other reason, the City shall
pay him/her the cash equivalent of one day’s pay at the Employee’s normal rate for each
sick day accumulated up to maximum of (50) days (400 hours).
Section 3 – Personal Days. Each year, between July 1 and June 30 inclusive,
each Employee may take off four (4) personal days. Personal days may be taken off in
four (4) or six (6) hour increments. Personal days may not be accumulated from one year
to the next. This includes leave exceeding ninety (90) days for a work related illness or
injury or a non-duty related illness or injury. Employee must use them in allotted time
frame or lose them.
Section 4 – Bereavement Days.
A.
An Employee shall be granted four (4) working days off including
the shift when the bereavement occurs, in the case of the death of a spouse, father,
mother, father-in-law, mother-in-law, grandparents, spouse’s grandparents, grandchild,
brother, sister, brother-in-law, sister-in-law, or child, including an adopted or stepchild,
stepbrother, stepsister, stepfather, stepmother and step grandparents.
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B.
Should such bereavement occur during a period of vacation days
off, an additional four (4) days shall be allowed such Employee over and above vacation
time.
Section 5 – Lunch Time. Each Employee shall receive forty-five (45) minutes
paid lunch period and fifteen (15) minutes paid break.
Section 6 – Jury Duty. An Employee called for jury duty shall be granted a
leave of absence for the time spent in such service and shall be paid his/her normal
salary. Employees shall not be required to submit their jury pay or mileage stipend to the
City. Employees scheduled for the 7:00 p.m. to 7:00 a.m. shift shall not be required to
report to the shift which ends on the same calendar day as jury duty is scheduled, unless
the employee learns by 4:00 p.m. the preceding calendar day that jury duty is cancelled.
Employees scheduled for the 7:00 a.m. to 7:00 p.m. shift shall not be required to report to
the shift on the same calendar day as jury duty is scheduled, unless the employee learns
by 4:00 p.m. on the preceding calendar day that jury duty is cancelled.
ARTICLE XVI (C) – TIME OFF BENEFITS FOR 12-HOUR PERSONNEL
HIRED AFTER JULY 1, 2015
Section 1 – Vacations Effective July 1, 2020 - Employees hired after July 1, 2015
are eligible for two (2) vacation periods each year. The summer vacation period shall
extend from April 1 through September 30. The winter vacation period shall extend from
October 1 through March 31. Effective April 1, 2021, vacation days may not be
accumulated from one period to the next. This includes leave exceeding ninety (90) days
for a work related illness or injury or a non-duty related illness or injury. Employee must
use them in allotted time frame or lose them.
All 12-hour employees hired after July 1, 2015 will be allotted furlough as follows for
each period:
-

Date of hire to 1 year of service
1 year to 2 years of service
2 years to 3 years of service
3+ years of service

-

60 hours
72 hours
84 hours
96 hours

A.
The choice of vacation days shall be by rank and seniority within
each patrol shift and bureau.
B.
Employees with at least five (5) years of service shall be granted
one (1) extra vacation day each year.

50

C.
Employees with at least ten (10) years of service shall be granted
three (3) extra vacation days each year.
D.
Employees with at least fifteen (15) years of services shall be
granted five (5) extra vacation days each year.
E.
Employees with at least twenty (20) years of service shall be
granted seven (7) extra vacation days each year.
F.
Employees with at least twenty-five (25) years of service shall be
granted nine (9) extra vacation days each year.
G.
The Employee’s anniversary date of hiring shall determine when
he/she is eligible for the extra vacation days. The extra vacation may be applied to either
the summer or winter vacation or both.
H.
Probationary employees are ineligible to receive any payout for
unused furlough leave upon termination of employment with the City.
Section 2 – Sick Days.
A.
Employees will continue to receive eight (8) hours sick time every
calendar month and an additional sixteen (16) hours in July (112 hours per calendar year)
with no limit on the number that may be accumulated.
B.
Upon an Employee’s retirement, the City shall pay him/her the
cash equivalent of one day’s pay at the Employee’s normal rate for each sick day
accumulated up to a maximum of eighty-five (85) days (680 hours). Any sick time
payout may be made one-half at time of retirement and one-half on or before 12 months
after the date of retirement.
C.
Upon an Employee’s death, the City shall pay to his/her heirs,
beneficiaries, or estate, the cash equivalent of one day’s pay at the Employee’s normal
rate for each sick hour accumulated up to maximum of 680 hours.
D.
Upon an Employee’s separation for any other reason, the City shall
pay him/her the cash equivalent of one hour’s pay at the Employee’s normal rate for each
sick hour accumulated up to maximum of 340 hours.
E.
Probationary employees are ineligible to receive any payout for
unused sick leave upon termination of employment with the City.
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Section 3 – Personal Days. Each year, between July 1 and June 30 inclusive,
each Employee may take off four (4) personal days. Personal days may be taken off in
half-day increments (four hours at a time). Personal days may not be accumulated from
one year to the next. This includes leave exceeding ninety (90) days for a work related
illness or injury or for a non-duty related illness or injury. Employee must use them in
allotted time frame or lose them.
Probationary employees are ineligible to receive any payout for unused personal
days upon termination of employment with the City.
Section 4 – Bereavement Days.
A.
An Employee shall be granted four (4) working days off including
the shift when the bereavement occurs, in the case of the death of a spouse, father,
mother, father-in-law, mother-in-law, grandparents, spouse’s grandparents, grandchild,
brother, sister, brother-in-law, sister-in-law, or child, including an adopted or stepchild,
stepbrother, stepsister, stepfather, stepmother and step grandparents.
B.
Should such bereavement occur during a period of vacation days
off, an additional four (4) days shall be allowed such Employee over and above vacation
time.
Section 5 – Lunch Time. Each Employee shall receive forty-five (45) minutes
paid lunch period and fifteen (15) minutes paid break.
Section 6 – Jury Duty. An Employee called for jury duty shall be granted a
leave of absence for the time spent in such service and shall be paid his/her normal
salary. Employees shall not be required to submit their jury pay or mileage stipend to the
City. Employees scheduled for the 7:00 p.m. to 7:00 a.m. shift shall not be required to
report to the shift which ends on the same calendar day as jury duty is scheduled, unless
the employee learns by 4:00 p.m. the preceding calendar day that jury duty is cancelled.
Employees scheduled for the 7:00 a.m. to 7:00 p.m. shift shall not be required to report to
the shift on the same calendar day as jury duty is scheduled, unless the employee learns
by 4:00 p.m. on the preceding calendar day that jury duty is cancelled.
ARTICLE XVI (D) – TIME OFF BENEFITS FOR 8-HOUR PERSONNEL
HIRED AFTER JULY 1, 2015
Section 1 – Vacations. Effective July 1, 2020 - Employees hired after July 1,
2015 are eligible for two (2) vacation periods each year. The summer vacation period
shall extend from April 1 through September 30. The winter vacation period shall extend
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from October 1 through March 31. Effective April 1, 2021, vacation days may not be
accumulated from one period to the next. This includes leave exceeding ninety (90) days
for a work related illness or injury or a non-duty related illness or injury. Employee must
use them in allotted time frame or lose them.
All 8-hour employees hired after July 1, 2015 will be allotted furlough as follows
for each period:
-

Date of hire to 1 year of service
1 year to 2 years of service
2 years to 3 years of service
3+ years of service

-

56 hours
64 hours
72 hours
80 hours

A.
The choice of vacation days shall be by rank and seniority within
each patrol shift and bureau.
B.
Employees with at least five (5) years of service shall be granted
one (1) extra vacation day each year.
C.
Employees with at least ten (10) years of service shall be granted
three (3) extra vacation days each year.
D.
Employees with at least fifteen (15) years of services shall be
granted five (5) extra vacation days each year.
E.
Employees with at least twenty (20) years of service shall be
granted seven (7) extra vacation days each year.
F.
Employees with at least twenty-five (25) years of service shall be
granted nine (9) extra vacation days each year.
G.
The Employee’s anniversary date of hiring shall determine when
he/she is eligible for the extra vacation days. The extra vacation may be applied to either
the summer or winter vacation or both.
Section 2 – Sick Days.
A.
Employees will continue to receive eight (8) hours sick time every
calendar month and an additional sixteen (16) hours in July (112 hours per calendar year)
with no limit on the number that may be accumulated.
B.

Upon an Employee’s retirement, the City shall pay him/her the
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cash equivalent of one day’s pay at the Employee’s normal rate for each sick day
accumulated up to a maximum of eighty-five (85) days (680 hours). Any sick time
payout may be made one-half at time of retirement and one-half on or before 12 months
after the date of retirement.
C.
Upon an Employee’s death, the City shall pay to his/her heirs,
beneficiaries, or estate, the cash equivalent of one day’s pay at the Employee’s normal
rate for each sick hour accumulated up to maximum of 680 hours.
D.
Upon an Employee’s separation for any other reason, the City shall
pay him/her the cash equivalent of one day’s pay at the Employee’s normal rate for each
sick day accumulated up to maximum of 340 hours.
E.
Probationary employees are ineligible to receive any payout for
unused sick leave upon termination of employment with the City.
Section 3 – Personal Days. Each year, between July 1 and June 30 inclusive,
each Employee may take off four (5) personal days. Personal days may be taken off in
four (4) hour increments. Personal days may not be accumulated from one year to the
next. This includes leave exceeding ninety (90) days for a work related illness or injury or
a non-duty related illness or injury. Employee must use them in allotted time frame or
lose them.
Probationary employees are ineligible to receive any payout for unused personal
days upon termination of employment with the City.
Section 4 – Bereavement Days.
A.
An Employee shall be granted five (5) working days off including
the shift when the bereavement occurs, in the case of the death of a spouse, father,
mother, father-in-law, mother-in-law, grandparents, spouse’s grandparents, grandchild,
brother, sister, brother-in-law, sister-in-law, or child, including an adopted or stepchild,
stepbrother, stepsister, stepfather, stepmother and step grandparents.
B.
Should such bereavement occur during a period of vacation days
off, an additional four (4) days shall be allowed such Employee over and above vacation
time.
Section 5 – Lunch Time. Each Employee shall receive forty-five (45) minutes
paid lunch period and fifteen (15) minutes paid break.
Section 6 – Jury Duty. An Employee called for jury duty shall be granted a
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leave of absence for the time spent in such service and shall be paid his/her normal
salary. Employees shall not be required to submit their jury pay or mileage stipend to the
City. Employees scheduled for the 7:00 p.m. to 7:00 a.m. shift shall not be required to
report to the shift which ends on the same calendar day as jury duty is scheduled, unless
the employee learns by 4:00 p.m. the preceding calendar day that jury duty is cancelled.
Employees scheduled for the 7:00 a.m. to 7:00 p.m. shift shall not be required to report to
the shift on the same calendar day as jury duty is scheduled, unless the employee learns
by 4:00 p.m. on the preceding calendar day that jury duty is cancelled.
ARTICLE XVII – EMERGENCY MANAGER
An emergency manager appointed under the Local Financial Stability and Choice
Act (“the Act”), 2012 PA436, MCL 141.1541-141.1575, may reject, modify, or terminate
the collective bargaining agreement as provided in said Act. The inclusion of this
language required under Section 15 (7) of the Public Employment Relations Act does not
constitute an agreement by the Union to the substantive or procedural content of the
language. In addition, inclusion of the language does not constitute a waiver of the
union’s right to raise Constitutional and/or other legal challenge (including contractual or
administrative challenges) to the validity of: (1) appointment of an Emergency Manager;
(2) the Act; or (3) any action of an Emergency Manager which acts to reject, modify or
terminate the collective bargaining agreement. This Article shall immediately become
null and void if that Act is stayed, reversed in a referendum, or ruled unconstitutional or
reversed in a final decision by the Michigan Supreme Court, the Michigan Court of
Appeals or Federal Court.
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POLICY NUMBER: HR 2.1

SECTION: Human Resources

TITLE: Controlled Substance Policy

DATE: June 17, 2008

Policy for: City Employees

REVISED: Not Applicable

Authorized by: Mayor & Council

Pages: Seven (7)

Resolution #:

Issued: City Administrator, Eric C. Waidelich

DISCLAIMER: The language used in the Human Resources policies does not create an employment
contract between the employee and the City of Allen Park. The City reserves the right to revise the
content of the Human Resources policies, in whole or in part, with or without notice. In all cases, the
Human Resources policies are intended to be consistent with the prevailing state and federal laws and
regulations. However, in the event the language contained in the Human Resources policies conflicts
with state or federal laws or regulations, the state or federal laws or regulations will control. The City of
Allen Park, City Administration and Human Resources Department has the authority to interpret the City
policies.

I.

PURPOSE
A.

To establish the City of Allen Park policy and procedures for dealing with
employees whose job performance may be impaired as a result of the use of
alcohol and/or controlled substances.

B.

To identify what assistance is available to employees with problems related to the
use of alcohol and/or controlled substances.

C.

To identify the employee's responsibility relative to the use of alcohol and/or
controlled substances.

D.

To identify the Employer's responsibility relative to the use of alcohol and/or
controlled substances by the employees.

E.

To identify the Union's responsibility relative to the use of alcohol and/or
controlled substances by the employees.

II.

III.

POLICY
A.

To establish Employer, Employee and Union responsibilities as they relate to the
handling of employees whose job performance may be impaired through the use
of alcohol and/or controlled substances.

B.

To provide employees assistance when the use of alcohol and/or controlled
substances creates problems, which interfere with the performance of his/her
duties and responsibilities.

C.

Alcohol and/or controlled substance abuse is deemed to be a problem,
which deserves an appropriate medical evaluation and treatment.

PROCEDURE
A.

The demand for testing of City of Allen Park employees for the use of alcohol
and/or controlled substances must be based on "reasonable suspicion" and must be
ordered by the Department Head or City Administrator alter consultation with the
Mayor or his/her designee.

B.

Standards for Determining Reasonable Suspicion:
1.

"Reasonable Suspicion" will be based on "specific objective facts and
reasonable inferences drawn from these facts."

2.

Where the reasonable suspicion" is based on personal observations the
objective facts must be articulable and may include the employee's
appearance and behavior. Such personal observation must be made by
Department Head or the highest-ranking full-time department employee
present at the location where the observation occurs.
Among the possible signs or symptoms of being under the influence of
alcohol and/or controlled substances are any articulable factors, which
objectively demonstrate that a problem may exist, including, but not
limited to:

a.

Excessive absenteeism and tardiness;

b.
c.
d.

A pattern of impulsively taking vacation days;
Smell of alcohol from employee;
“Glassy-eyed” appearance, “blood-shot” eyes or unusual appearance
of the eyes;
Unsatisfactory work performance;

e.
f.
g.

Avoidance of supervisors;
Pattern of failure to meet established standards of personal
appearance;

h.
i.

Noticeable decrease in productivity;
Lack of dexterity;

j.
k.
l.
m.

Slurred or incoherent speech;
Excessive perspiration or chills;
Nausea or vomiting; and/or,
Any other articulable factor, which relates to the employee’s ability
to perform his/her job.

C.

Order to Administer Test(s):
Based upon the criteria set forth above, the Department Head or City
Administrator may order that a test will be given.

D.

If the Department Head or City Administrator orders such a test, he/she shall
prepare a signed, dated, timed and contemporaneous report reducing the objective
facts and the reasonable inferences drawn from those facts to writing and shall
furnish a copy to the Employee. The Employee shall be given the opportunity to
explain his/her behavior/action/appearance in ‘Writing.’ Upon request, union
represented employees shall have the right to Union representation. If such
explanation is acceptable to the Department Head or City Administrator, the order
for the drug test will be rescinded.

E.

Review of Report
The Department Head or City Administrator will submit a copy of his/her report
along with the employee's explanation, if any, to medical review officer of the
Occupational Health Clinic utilized by the City of Allen Park. The physician or
medical review officer shall evaluate the report and explanation as an independent
unbiased party prior to submitting a final report of the findings of the test results

to the City and a copy of the test results to the Employee.
F.

Demand for Testing
At the time that the order is given, the employee shall be advised that refusal to
submit to the test shall be cause for discipline, up to and including discharge.

If the results of the test prove negative, the employee shall be compensated for
all time occurring outside of his/her scheduled work hours that are directly
attributable to the actual testing process for alcohol or controlled substances (e.g.
to/from the Clinic, waiting to be tested at the Clinic and while giving the required
samples for testing). Such reimbursement shall be at the normal rate of pay
unless the time spent directly in the testing process would have been on an
overtime basis, which shall be paid accordingly.

G.

Testing Procedure
To maintain the integrity of the collection and testing process, the following
testing procedure will be observed. All testing shall be done in accordance with
the appropriate U.S. Department of Transportation guidelines unless in conflict
with a provision of this Agreement which shall be controlling.

1.

2.

Breath sample collection for alcohol use will be performed by a certified
Breath Alcohol Technician (BAT) using Evidential Breath Devices (EBO)
for both screening and confirmation tests. Likewise, urine sample collection
for controlled substances will be performed in compliance with tile
Department of Transportation guidelines.
Actual testing of the urine samples will be performed by a SAMHSA
approved laboratory that meets the above-referenced guidelines.

3.

The employee, if he/she so wishes, may have a Union Representative
present as a witness to the collection process, but the Union representative
shall not interfere or in any way jeopardize the test collection process. The
Union Representative will also not be paid for the time spent outside of
his/her regularly scheduled work hours as a witness to the collection
process.

4.

Upon completion of all testing and after test results are known, the
City shall within 24 hours take reasonable steps to notify the employee of
the results of the testing. A signed, dated, timed and
contemporaneous written report from the laboratory must be sent to
the City of Allen Park within 72 hours or as soon as practical, excluding
holidays, of the test and shall be made available to the employee (and the
Union if so requested by the employee in writing) immediately after its
receipt by the City. If the report does not contain the following information,
the City will obtain and furnish such information as soon as is practicable.
(i) Type of test(s) conducted;
(ii) Results of the tests; and
(iii) Level tested for each controlled substance and the test methodology
employed; and
(iv) Any available information concerning the margin of accuracy and
precision of the quantitative data reported for the tests).

5.

If the results of the tests are negative any remaining samples will be opened
and disposed of and container label(s), chain of custody records, and all
other reports pertaining to the test(s) will be destroyed and such destruction
noted, along with the date, time and signature of the designated person
destroying same.

6.

The specific levels of controlled substances or alcohol found in the
employee's samples will be reported to the City of Allen Park only if the
confirmation test is positive.

H.

IV.

Laboratory Tests
1.

The initial drug-screening test will be of the chromatography type and shall
be conducted by a SAMHSA certified laboratory. If the initial test report is
positive, the employee will be placed on suspension without pay until the
confirmation test results are known to the City. If the confirmation test
report is negative, the Employee will then be compensated for all time lost
as if he/she had worked.

2.

Confirmation or follow-up tests will be of the Mass Spectrometer type and
will be conducted by the laboratory ,

3.

The Union shall have the right to demand inspection of the laboratory. Any
laboratory selected, must be licensed by, and located in, the State of
Michigan.

EMPLOYEE ASSISTANCE PROGRAM

a.

If the above- referenced testing results are positive, the employee shall be
given the opportunity to participate in the Employee Assistance Program
(EAP) offered by the City of Allen Park.
Participation in the EAP allows employees to be directed to medical
help by participating in a rehabilitation program and, at the same time be
given an opportunity to possibly retain employment with the City.
Employees who are required or elect to be treated on an in-patient basis
must utilize annual and/or vacation time for this purpose. In the absence of
such available time, the employee will be granted a leave of absence
without pay and without loss of seniority for in-patient treatment .
If the employee does not participate in and successfully complete a
prescribed rehabilitation program within six (6) calendar months of the
positive test, he/she shall be subject to discipline, up to and including

discharge.

If the employee successfully completes the prescribed

rehabilitation program, the employee will be returned to his/her former
position with retention of all seniority rights.
b.

Any subsequent positive test within twenty-four (24) months after the
conclusion of the rehabilitation program will result in immediate discharge.
The Union agrees that a termination under these circumstances is not subject
to the grievance procedure. Subsequent testing during this 24-month period
shall be random and limited to no more than four (4) random tests during
this period. Random testing will occur during the employee's regularly
scheduled work time. Such random testing is in addition to other alcohol
controlled substance testing prescribed by this Article and shall be in
accordance with the testing procedures contained in this Article.
All participants in the EAP may submit their participation costs to the
parties' health insurance carrier for possible reimbursement.

V.

CONFIDENTIALITY
All records pertaining to the initiation and administration of this program, including but
not limited to the supervisor's report, employee's explanation, Physician's report,
Departmental training record, and any Employee Assistance Program reports shall be
treated as strictly confidential and shall be maintained only by the Human Resources
Department as a part of the employee's medical record. No such records shall be
maintained in the employee's regular personnel files. All such records pertaining to a
positive test shall be destroyed within two (2) years of the Employee's successful
completion of a prescribed rehabilitation program. Any individual in unauthorized
possession of such a record is subject to discipline.

VI.

RESCISSION OF PRIOR RULES
All rules inconsistent with the above are hereby rescinded. All City rules, policies,
directives and procedures regarding the possession, manufacture, and/or sale of alcohol
or controlled substances while on duty or on City property or in a City vehicle shall
remain in full force and effect.

VII.

GRIEVANCE PROCEDURE:
Any disputes concerning the interpretation or application of this policy and procedure
shall be subject to the grievance procedure except for the discharge of a repeat offender
as described in Section IV(b) above.

VIII.

UNION HELD HARMLESS
Unions and their members shall be held harmless for the City's violation of any laws or
regulations arising from the creation, implementation, or administration of this
policy/procedure by the City.
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Summary of Benefits and Coverage: What this Plan Covers & What You Pay For Covered Services
City of Allen Park: Active Employees

Coverage Period: 10/01/2018 – 09/30/2019
Coverage for: Employee & Family | Plan Type: PPO

The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the plan would
share the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will be provided separately.
This is only a summary. For more information about your coverage, or to get a copy of the complete terms of coverage, visit www.abs-tpa.com or by calling 1-800645-9978. For general definitions of common terms, such as allowed amount, balance billing, coinsurance, copayment, deductible, provider, or other underlined
terms see the Glossary. You can view the Glossary at www.dol.gov/ebsa/healthreform or call 1-800-211-1534 to request a copy.
Important Questions

What is the overall
deductible?

Answers
$250 individual / $500 family for In-Network
providers and $500 individual / $1,000 family
for Out-of-Network providers.
Copays and coinsurance do not count toward
the deductible.

Why This Matters:
Generally, you must pay all of the costs from providers up to the deductible amount
before this plan begins to pay.
If you have other family members on the plan, each family member must meet their own
individual deductible until the total amount of deductible expenses paid by all family members
meets the overall family deductible.

Are there services
covered before you meet
your deductible?

Yes. Preventive care, emergency services,
hospice care, and office visits are covered
before you meet your deductible.

This plan covers some items and services even if you haven’t yet met the deductible
amount. But a copayment or coinsurance may apply. For example, this plan covers
certain preventive services without cost-sharing and before you meet your
deductible. See a list of covered preventive services at
https://www.healthcare.gov/coverage/preventive-care-benefits/.

Are there other
deductibles for specific
services?

No.

You don’t have to meet deductible for specific services.

What is the out-of-pocket
limit for this plan?

$5,000 individual / $10,000 family for InNetwork providers and $10,000 individual /
$20,000 family for Out-of-Network providers.

The out-of-pocket limit is the most you could pay in a year for covered services.
If you have other family members in this plan, they have to meet their own out-ofpocket limits until the overall family out-of-pocket limit has been met.

What is not included in
the out-of-pocket limit?

Premiums, balance-billing charges, preadmission review penalties, and health care
this plan doesn’t cover.

Even though you pay these expenses, they don’t count toward the out–of–pocket
limit.

Will you pay less if you
use a network provider?

Yes. See www.abs-tpa.com for a list of
network providers.

This plan uses a provider network. You will pay less if you use a provider in the
plan’s network. You will pay the most if you use an out-of-network provider, and you
might receive a bill from a provider for the difference between the provider’s charge
and what your plan pays (balance billing).
Be aware, your network provider might use an out-of-network provider for some
services (such as lab work). Check with your provider before you get services.

Do you need a referral to
see a specialist?

No.

You can see the specialist you choose without a referral.
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All copayment and coinsurance costs shown in this chart are after your deductible has been met, if a deductible applies.
Common
Medical Event

Services You May Need
Primary care visit to treat an
injury or illness

If you visit a health
care provider’s office
or clinic

Specialist visit
Preventive care/screening/
immunization

If you have a test

Diagnostic test (x-ray, blood
work)
Imaging (CT/PET scans, MRIs)
Generic drugs (Tier 1)

If you need drugs to
treat your illness or
condition
More information about
prescription drug
coverage is available at
www.abs-tpa.com

Preferred brand drugs (Tier 2)

Non-preferred brand drugs
(Tier 3)
Specialty drugs (Tier 4)

What You Will Pay
Out-of-Network
In-Network Provider
Provider
(You will pay the least)
(You will pay the most)
$30 copay
Deductible does not
40% coinsurance
apply.
$30 copay
Deductible does not
40% coinsurance
apply.

–––––––––––none–––––––––––

No charge
Deductible does not
apply

Not covered

You may have to pay for services that aren’t
preventive. Ask your provider if the services
needed are preventive. Then check what your
plan will pay for.

20% coinsurance

40% coinsurance

–––––––––––none–––––––––––

20% coinsurance
$10/prescription (retail
and mail order)
Deductible does not
apply
$20/prescription (retail
and mail order)
Deductible does not
apply
$30/prescription (retail
and mail order)
Deductible does not
apply
Not covered

40% coinsurance

–––––––––––none–––––––––––

Limitations, Exceptions, & Other Important
Information

–––––––––––none–––––––––––

Not covered

Not covered

Not covered

Covers up to a 30-day supply (retail
prescription); 31-90-day supply (mail order
prescription).
Disposable needles & syringes when dispensed
with insulin or other covered injectable legend
drugs are not subject to a copayment and have
0% coinsurance.

Not covered

For more information about limitations and exceptions, see plan or policy document at www.abs-tpa.com.
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Common
Medical Event
If you have outpatient
surgery

Services You May Need
Facility fee (e.g., ambulatory
surgery center)
Physician/surgeon fees
Emergency room care

If you need immediate
medical attention

If you have a hospital
stay
If you need mental
health, behavioral
health, or substance
abuse services

If you are pregnant

Emergency medical
transportation

What You Will Pay
Out-of-Network
In-Network Provider
Provider
(You will pay the least)
(You will pay the most)

Limitations, Exceptions, & Other Important
Information

20% coinsurance

40% coinsurance

–––––––––––none–––––––––––

20% coinsurance
$150 copay
Deductible does not
apply

40% coinsurance
$150 copay
Deductible does not
apply

–––––––––––none–––––––––––

20% coinsurance

20% coinsurance

–––––––––––none–––––––––––

40% coinsurance

–––––––––––none–––––––––––

40% coinsurance

Precertification is required.

$30 copay
Urgent care
Deductible does not
apply
Facility fee (e.g., hospital room) 20% coinsurance

Copay waived if you are admitted to hospital
from the emergency room.

Physician/surgeon fees

20% coinsurance

40% coinsurance

–––––––––––none–––––––––––

Outpatient services

$30/visit then 100%
coinsurance

40% coinsurance

–––––––––––none–––––––––––

Inpatient services

20% coinsurance

40% coinsurance

Precertification is required.

Office visits

No charge
Deductible does not
apply

40% coinsurance

–––––––––––none–––––––––––

20% coinsurance

40% coinsurance

–––––––––––none–––––––––––

20% coinsurance

40% coinsurance

Precertification is required.

Childbirth/delivery professional
services
Childbirth/delivery facility
services

For more information about limitations and exceptions, see plan or policy document at www.abs-tpa.com.
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Common
Medical Event

If you need help
recovering or have
other special health
needs

Home health care

What You Will Pay
Out-of-Network
In-Network Provider
Provider
(You will pay the least)
(You will pay the most)
20% coinsurance
20% coinsurance

Rehabilitation services

20% coinsurance

40% coinsurance

Habilitation services

20% coinsurance

40% coinsurance

Skilled nursing care

20% coinsurance

20% coinsurance

Durable medical equipment

20% coinsurance

20% coinsurance

Services You May Need

Hospice services
Children’s eye exam
If your child needs
dental or eye care

Children’s glasses
Children’s dental check-up

No charge
Deductible does not
apply
$5/visit, 0% coinsurance
up to a maximum of $50
$10/visit, 0%
coinsurance up to a
maximum of $205
(applies to both lenses
and frames)
Not covered

No charge
$5/visit, 0% coinsurance
up to a maximum of $50
$10/visit, 0%
coinsurance up to a
maximum of $205
(applies to both lenses
and frames)
Not covered

Limitations, Exceptions, & Other Important
Information
No calendar year maximum
Physical, Speech and Occupational Therapy is
limited to a combined maximum of 60 visits per
member, per calendar year.
See above
Limited to a maximum of 120 days per member,
per calendar year. Precertification is required.
For a list of DME items that require PreCertification, call Automated Benefit
Services, Inc. 800-856-3775 Option #2.
–––––––––––none–––––––––––
Limited to one eye exam per 12-month period.

Limited to one pair per 24-month period.
Not covered.

For more information about limitations and exceptions, see plan or policy document at www.abs-tpa.com.
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Excluded Services & Other Covered Services:
Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other excluded services.)
 Acupuncture
 Hearing aids
 Non-emergency care when traveling outside the
U.S., its protectorates, Canada
 Cosmetic surgery
 Infertility treatment
 Routine foot care
 Dental care (Adult and Child)
 Long-term care
Other Covered Services (Limitations may apply to these services. This isn’t a complete list. Please see your plan document.)
 Bariatric surgery
 Private Duty Nursing
 Weight loss programs (lifetime maximum of four
 Chiropractic care (limited to 24 visits per calendar
12-week Weight Watchers sessions)
 Routine eye care (Adult)
year)
Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. For more information on your rights to
continue coverage, contact the plan at 1-800-211-1534. You may also contact your state insurance department, the U.S. Department of Labor, Employee Benefits
Security Administration at 1-866-444-3272 or www.dol.gov/ebsa/healthreform, or the U.S. Department of Health and Human Services at 1-877-267-2323 x61565 or
www.cciio.cms.gov. Other coverage options may be available to you too, including buying individual insurance coverage through the Health Insurance Marketplace.
For more information about the Marketplace, visit www.HealthCare.gov or call 1-800-318-2596.
Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaint is called a
grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan documents also
provide complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your rights, this notice, or assistance,
contact the plan at 1-800-211-1534. You may also contact your state insurance department, the U.S. Department of Labor, Employee Benefits Security
Administration at 1-866-444-3272 or www.dol.gov/ebsa/healthreform, or the U.S. Department of Health and Human Services at 1-877-267-2323 x61565 or
www.cciio.cms.gov.
Does this plan provide Minimum Essential Coverage? Yes
If you don’t have Minimum Essential Coverage for a month, you’ll have to make a payment when you file your tax return unless you qualify for an exemption from the
requirement that you have health coverage for that month.
Does this plan meet the Minimum Value Standards? Yes
If your plan doesn’t meet the Minimum Value Standards, you may be eligible for a premium tax credit to help you pay for a plan through the Marketplace.
––––––––––––––––––––––To see examples of how this plan might cover costs for a sample medical situation, see the next section.––––––––––––––––––––––

For more information about limitations and exceptions, see plan or policy document at www.abs-tpa.com.
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About these Coverage Examples:
This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will be
different depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost sharing
amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare the portion of
costs you might pay under different health plans. Please note these coverage examples are based on self-only coverage.

Peg is Having a Baby

(9 months of in-network pre-natal care and a
hospital delivery)
 The plan’s overall deductible
 Specialist copayment
 Hospital (facility) coinsurance
 Other coinsurance

$250
$30
20%
20%

This EXAMPLE event includes services like:
Specialist office visits (prenatal care)
Childbirth/Delivery Professional Services
Childbirth/Delivery Facility Services
Diagnostic tests (ultrasounds and blood work)
Specialist visit (anesthesia)
Total Example Cost
In this example, Peg would pay:
Cost Sharing
Deductibles
Copayments
Coinsurance
What isn’t covered
Limits or exclusions
The total Peg would pay is

$12,800

$250
$100
$2,480
$60
$2,890

Managing Joe’s type 2 Diabetes

Mia’s Simple Fracture

(a year of routine in-network care of a wellcontrolled condition)
 The plan’s overall deductible
 Specialist copayment
 Hospital (facility) coinsurance
 Other coinsurance

(in-network emergency room visit and follow
up care)
$250
$30
20%
20%

This EXAMPLE event includes services like:
Primary care physician office visits (including
disease education)
Diagnostic tests (blood work)
Prescription drugs
Durable medical equipment (glucose meter)
Total Example Cost
In this example, Joe would pay:
Cost Sharing
Deductibles
Copayments
Coinsurance
What isn’t covered
Limits or exclusions
The total Joe would pay is

 The plan’s overall deductible
 Specialist copayment
 Hospital (facility) coinsurance
 Other coinsurance

$250
$30
20%
20%

This EXAMPLE event includes services like:
Emergency room care (including medical
supplies)
Diagnostic test (x-ray)
Durable medical equipment (crutches)
Rehabilitation services (physical therapy)

$7,400

$250
$870
$27
$55
$1,202

Total Example Cost
In this example, Mia would pay:
Cost Sharing
Deductibles
Copayments
Coinsurance
What isn’t covered
Limits or exclusions
The total Mia would pay is

$1,925

$250
$90
$215
$0
$555
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CITY OF ALLEN PARK ACTIVES
NETWORK PROVIDERS
NON-NETWORK PROVIDERS
Note: The maximums listed below are the total for Network and Non-Network expenses.
For example, if a maximum of 60 days is listed twice under a service, the Calendar Year
maximum is 60 days total which may be split between Network and Non-Network
providers.
DEDUCTIBLE, PER CALENDAR YEAR (In and Out-of-Network Amounts Cross Accumulate)
Per Covered Person
$250
$500
Per Family Unit
$500 when two or more family $1,000 when two or more family
members are covered
members are covered
The Calendar Year deductible is waived for the following Covered Charges:
- In-Network Preventive Care Services
- In-Network Office Visits and Consultations
- In-Network Urgent Care Services
COINSURANCES/COPAYMENTS
Hospital services
20%
40%
Primary Care Physician visits $30
40%
Specialist visits
$30
40%
Outpatient services
20%
40%
Emergency room
$150
$150
The Emergency room copayment is waived if the patient is admitted to the Hospital on an
emergency basis. The utilization review administrator, ABS Managed Care Administrators, Inc.
must be notified at (800) 856-3775 within 48 hours of the admission, even if the patient is
discharged within 48 hours of the admission.
COINSURANCE MAXIMUM, PER CALENDAR YEAR (In and Out-of-Network Amounts Cross
Accumulate)
Per Covered Person
$1,000
$3,000
Per Family Unit
$2,000 when or two or more
$6,000 when two or more family
family members are covered
members are covered
MAXIMUM OUT-OF-POCKET AMOUNT, PER CALENDAR YEAR (In and Out-of-Network
Amounts Cross Accumulate). Includes deductible, coinsurance and copayments.
Per Covered Person
$5,000
$10,000
Per Family Unit
$10,000 when two or more
$20,000 when two or more
family members are covered
family members are covered
The following charges do not apply toward the out-of-pocket maximum and are never paid at
100%:
Cost containment penalties
Amounts over Usual and Customary Charges
COVERED CHARGES Note: Benefits are payable as shown below. However, to the extent
that a service is specifically described in the Summary of Benefits and Coverage and it is
not specifically addressed below, benefits will be payable at the levels shown in the
Summary of Benefits and Coverage.
Hospital Services including admissions from emergency room
Room and Board
80% after deductible the
60% after deductible the
semiprivate room rate
semiprivate room rate
Intensive Care Unit
80% after deductible
60% after deductible
Hospital's ICU Charge
Hospital's ICU Charge
Ancillary Charges
80% after deductible
60% after deductible
Emergency Room Visit
Medical Emergency
100% after $150 copayment
100% after $150 copayment

COAP actives – COAP-MED-CB3

CITY OF ALLEN PARK ACTIVES

Skilled Nursing Facility

Urgent Care Services
Physician Services
Inpatient visits
Primary Care office visits
Specialist office visits
Surgery
Allergy testing
Allergy serum and injections
Diagnostic Testing (X-ray &
Lab)
Imaging Services (MRI,
CT/PET Scans, etc.)
Home Health Care

NETWORK PROVIDERS
80% after deductible
the facility's semiprivate room
rate
120 days Calendar Year
maximum
100% after $30 copayment

NON-NETWORK PROVIDERS
80% after deductible
the facility's semiprivate room
rate
120 days Calendar Year
maximum
60% after deductible

80% after deductible
100% after $30 copayment
100% after $30 copayment
80% after deductible
100% (no cost-sharing)
80% after deductible
80% after deductible

60% after deductible
60% after deductible
60% after deductible
60% after deductible
60% after deductible
60% after deductible
60% after deductible

80% after deductible

60% after deductible

80% after deductible
No Calendar Year maximum
Outpatient Private Duty
50% after deductible
Nursing
No Calendar Year maximum
Hospice Care
100% (no cost-sharing)
Ambulance Service
80% after deductible
Wig After Chemotherapy
80% after deductible
No Lifetime maximum
Occupational Therapy
80% after deductible
Note: Occupational, Speech 60 visit Calendar Year maximum
and Physical Therapy visits
are combined.
Speech Therapy
80% after deductible
Note: Speech, Occupational 60 visit Calendar Year maximum
and Physical Therapy visits
are combined.
Physical Therapy
80% after deductible
Note: Physical, Occupational 60 visit Calendar Year maximum
and Speech Therapy visits
are combined.
Durable Medical Equipment 80% after deductible
Prosthetics /Orthotics
80% after deductible
Spinal Manipulation
100% after $30 copayment
Chiropractic
24 visit Calendar Year maximum
Mental Disorders
Inpatient
80% after deductible
Outpatient Office Visits
100% after $30 copayment
Intermediate Outpatient Care 80% after deductible
Substance Abuse
Inpatient
80% after deductible
Outpatient Office Visits
100% after $30 copayment
Intermediate Outpatient Care 80% after deductible
Preventive Care
Routine Well Adult Care
100% (no cost-sharing)
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80% after deductible
No Calendar Year maximum
50% after deductible
No Calendar Year maximum
100% (no cost-sharing)
80% after deductible
80% after deductible
No Lifetime maximum
60% after deductible
60 visit Calendar Year maximum

60% after deductible
60 visit Calendar Year maximum

60% after deductible
60 visit Calendar Year maximum

80% after deductible
80% after deductible
60% after deductible
24 visit Calendar Year maximum
60% after deductible
60% after deductible
60% after deductible
60% after deductible
60% after deductible
60% after deductible
Not covered

CITY OF ALLEN PARK ACTIVES
NETWORK PROVIDERS
NON-NETWORK PROVIDERS
Includes: Standard Preventive Care, office visits, pap smear, mammogram (including 3D
tomosythesis), prostate screening, gynecological exam, routine physical examination, x-rays,
laboratory tests, immunizations/flu shots, colonoscopies and sigmoidoscopies.
Frequency limits for mammogram
Ages 40 and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . annually
Routine Well Newborn Care 80% after deductible
60% after deductible
Routine Well Child Care
100% (no cost-sharing)
Not covered
Includes: Standard Preventive Care, office visits, routine physical examination, laboratory tests,
x-rays, immunizations and other preventive care and services required by applicable law if
provided by a Network/Participating Provider through age 18.
Organ Transplants
100% (no cost-sharing)
100% (no cost-sharing)
No Annual maximum
No Annual maximum
Pregnancy (Pre and Post
100% (no cost-sharing)
60% after deductible
Natal Care Visits including 1
routine OB Ultrasound per
pregnancy)
Lasik Eye Surgery
$300 Lifetime maximum benefit per eye. Not subject to in and out
of network deductible or coinsurance.
Surgical and Non-Surgical
Subject to in and out-of-network cost sharing based on the
services related to diagnosis benefits defined above.
of morbid obesity
Weight Loss Program
50%, not subject to deductible. Not covered
Up to four 12-week sessions per
lifetime through Weight
Watchers.
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Medtipster® Rx Prescription Drug Coverage
Summary of Benefits and Coverage for: CITY OF ALLEN PARK
This is intended as an easy-to-read summary and provides only a general overview of your benefits. Additional limitations and exclusions
may apply. Payment amounts are based on approved amounts, less any applicable deductible and/or copay. For a complete description of
benefits, please see your summary plan document. If there is a discrepancy between this summary of benefits and coverage and your
applicable plan document, the plan document will control.
Generic prescription drugs
Preferred Brand name prescription drugs
Non-Preferred Brand name prescription drugs
Mail order (home delivery) prescription drugs

Disposable needles and syringes – when
dispensed with insulin or other covered injectable
legend drugs
Note: Needles and syringes have no copay.

$10 for each drug
$20 for each drug
$30 for each drug
Copay for a 31 to 90 day supply:
• $10 for each generic drug
• $20 for each preferred brand name drug
• $30 for each non-preferred brand name drug
Covered – 100% less plan copay for the insulin or other covered injectable legend drug

Note: If you request the brand-name drug when a generic equivalent is available on the MAC list and the prescriber has not
indicated “Dispensed as Written” (DAW) on the prescription, you must pay the difference in cost between the brand-name drug
dispensed and the maximum allowable cost for the generic plus the applicable copay.

Covered services
Prescribed generic contraceptives
Prescribed qualifying Medtipster generic drugs
filled at a preferred Medtipster network pharmacy
– when covered by Medtipster. Qualifying generic
and preferred pharmacy information is available at
www.medtipsterfree.com.
Disposable needles and syringes – when
dispensed with insulin or other covered injectable
legend drugs
Note: Needles and syringes have no copay.

Covered – 100%
Covered – 100%

Covered – 100% less plan copay for the insulin or other covered injectable legend drug

Features of your plan
Mandatory mail order

Maintenance medications, after initial retail fill, are required for fulfillment by Mail order
(home delivery) for the copays indicated above.

Drug interchange

Certain drugs may not be covered for a second prescription if a suitable alternate drug is
identified, unless the prescribing physician demonstrates that the drug is medically
necessary.
If your physician rewrites your prescription for the recommended generic or OTC alternate
drug, you will only have to pay a generic copay. If your physician rewrites your prescription
for the recommended brand-name alternate drug, you will have to pay a brand-name
copay.

Quantity limits

Select drugs may have limitations related to quantity and doses allowed per prescription
unless the prescribing physician obtains preauthorization.

Over-the-counter (OTC)

Some over-the-counter (OTC) drugs (drugs that do not require a prescription under federal
law) are excluded. Contact Medtipster for OTC coverage details.

Medtipster® Member Services: (877) 226-2378

CITY OF ALLEN PARK VISION PLAN

Examinations

Lenses (pair)
- single vision
- bifocal
- trifocal
Frames

$5 Copay then 100%
One eye exam up to a $50 maximum in a 12 month period

$10 Copay then 100%
$205 maximum for lenses and frames in a 24 month period

Contact Lenses
- elective/medically necessary contact lenses

$10 Copay then 100%
$205 maximum in a 24 month period
Lenses and Frames or Contacts are allowed once in a 24
month period

Services must be provided by a licensed Physician or Optometrist.

NOT COVERED:
Lenses that can be obtained without a prescription.
Sunglasses
Safety Googles
Examinations or materials provided by workers compensation laws, or similar legislation.
Any eye examination required by the employer as a condition of employment.
Procedures determined to be special or unusual, such as but not limited to, orthoptics,
vision training, subnormal vision aids, aniseikonic lenses and tonography.

COAP-VISION

Exhibit X

EXHIBIT X
WAIVER AND RELEASE OF RETIREMENT HEALTH INSURANCE BENEFITS
I voluntarily and irrevocably waive all retiree health care benefits that may be provided to me as
a retiree as well as those benefits that may be provided to my spouse and all eligible dependents.
I understand and agree that, by voluntarily electing to waive these retiree health care benefits, I
am forever releasing the City of Allen Park, its officers, employees, elected officials and appointed
officials, and others working on behalf of the City of Allen Park, in the provision of and
administration of the City of Allen Park’s retiree health care benefits plan. Furthermore, I forever
and irrevocably waive and release any right or entitlement to health insurance, benefits,
protections, off-set payments and any causes of action in relation to this health insurance
forfeiture or based thereon, including, but not limited to, any claim or cause of action arising
from City policies, procedures, collective bargaining agreements, or any applicable federal, state
or local law, statute or regulation.
In consideration for my forfeiture of health insurance rights, entitlements, privileges, benefits,
and coverages upon separation and/or retirement, the City of Allen Park shall deposit a one-time
lump sum of One Hundred Dollars ($100.00) for each full month of completed service into my
Retiree Health Care Savings Plan account, pursuant to the collective bargaining agreement
between the City of Allen Park and the Allen Park Police Officers Association. The undersigned
acknowledges and agrees to be solely responsible for any and all tax consequences of this onetime payment and shall hold the City of Allen Park harmless for any tax liabilities resulting
therefrom.
I understand the action that I am taking by voluntarily waiving my access to and provision for City
of Allen Park sponsored retiree health care benefits for me as a retiree, my spouse and eligible
dependents. I further acknowledge and agree that this Waiver is irrevocable and may not be
changed, withdrawn or modified at any time in the future, and by executing this voluntary
irrevocable Waiver, I agree to forever forfeit any retiree health care benefits available as a retiree
of the City of Allen Park.
I further declare and represent that no promise, inducement or agreement not herein expressed
has been made to me, and that this Waiver and Release contains the entire agreement between
the parties hereto and that the terms of this Waiver and Release are contractual and not a mere
recital.
This Waiver and Release is to be construed in accordance with the laws of the State of Michigan.

