
City of Allen Park, County of Wayne,
State of Michigan

ORDER No. 2014-048

AN ORDER OF THE ALLEN PARK EMERGENCY MANAGER TO ADMINISTRATIVELY DEVELOP,
APPROVE, ADOPT, IMPLEMENT, AND, FROM TIME TO TIME, AMEND AN EMPLOYEE POLICY
HANDBOOK.

WHEREAS, under local Government Fiscal Responsibility Act, Act 72, Public Acts of Michigan, 1990,
as amended ("Act 72") and as superseded by the local Financial Stability and Choice Act, Act 436, Public
Acts of Michigan, 2012 ("Act 436"), as well as any successor Acts, and a Contract (the "Contract") dated
October 25, 2012 between the State of Michigan and Joyce A. Parker, Joyce A. Parker has been
appointed as the Emergency Manager (the "EM") of the City of Allen Park, County of Wayne, Michigan
(the "City") and is thereby charged with the power and authority to take all actions necessary to develop
and implement financial and operational plans, to regulate expenditures, investments, ensure compliance
with federal, state and local laws, regulations, rules, local laws and make provisions for services essential
to the public health, safety, and welfare of the City of Allen Park, including the power to exercise the
authority and responsibilities of the Mayor, the Chief Administrative Officer of the City, and of the City
Council, as the governing body of the City, concerning the adoption and enforcement of ordinances and
resolutions affecting the financial condition of the City as provided in the Home Rule City Act, Act 279,
Public Acts of Michigan, 1909, as amended ("Act 279"); and

WH~REAS, pursuant to Act 436 and specifically MCl 141.1552(1)(g) authorizing an emergency manager
to make, approve, or disapprove any appropriation, contract or expenditure and MCl 141.1552(1 )(dd)
and (ee) which provides that an emergency manager has the power and authority to exercise, on behalf
of the local government, all authority and responsibilities of the governing body including enforcement of
ordinances and resolutions as provided under the Home Rule City Act, 1909 PA 279, and take any other
action or exercise any power or authority of any officer, employee, board, and commission, recognizing
that the power of the emergency manager shall be superior to and supersede the power of any of the
aforementioned officers or entities;

WHEREAS, the City of Allen Park has not maintained an updated employee handbook containing the
City's expectations of its employees and other workers as reflected within clearly articulated employment
related policies and that such an employee handbook woukld serve to clarify for employees, supervisors,
mangers, elected officials, and others the uniform standards that will govern all employee andl or working
relationships with the City;

WHEREAS, developing, adopting, amending, implementing, and maintaining an employee policy manual
that clearly sets forth the City's policies and expectations and is capable of being easily and quickly
updated through an internal administrative process requiring only the City Administrator's written approval
before being promptly distributed to all employees and implemented throughout the City's operations is
desirable and necessary to assure a uniformity in the quality and Integrity of City services and the City's
work environment;

WHEREAS, it is necessary that the City of Allen Park have a living, breathing employee handboojk that is
subject to on-going updates, appropriate amendments, and annual reviews to ensure that such a policy
handbook would continue to be a clear statement of the City's standards and expectations for its
personnel;

WHEREAS, under Act 436 the EM is authorized and directed to issue to the appropriate officials and
employees of the local government the orders the EM considers necessary to accomplish the
'comprehensive duties, responsibilities required of the Emergency Manager, the purposes of Act 436, the
Contract and the proper implementation of the emergency financial plan for the benefit of the City.



RESOLVED, NOW THEREFORE, IT IS HEREBY ORDERED BY THE EMERGENCY MANAGER OF
THE CITY OF ALLEN PARK, PURSUANT TO PUBLIC ACT 436 of 2013, THE CONTRACT, AND ALL
OTHER RELEVANT LEGAL MANDATES THAT:

1. Effective this date, the City of Allen Park approves and adopts the City of Allen Park 2014
Employee Handbook;

2. Pursuant to this ORDER, the City Administrator shall be responsible to develop, approve, adopt,
disseminate, implement, and amend as necessary or appropriate the City of Allen Park policies,
processes, and procedures set forth in the Employee handbook that, in her discretion reflect the
City of Allen Park's expectations and standards to assure uniformity in the quality and integrity of
City services, its work environment, and professional relationships;

3. The City Administrator is authorized pursuant to this ORDER to review the provisions contained
within the Emloyee Handbook and take all action the City Administrator deems necessary to
ensure the Handbook's accuracy, compliance and compatibility with changes in the law, legal,
professional, and other expectations, including changes in the implementation model for certain
policies and procedures and provide prompt written notification of all Handbook amendments to
employees in accordance with its provisions and this ORDER.

4. Ail orders of the EM, contracts, resolutions of the Allen Park City Council, and parts of
resolutions or orders in conflict with this Order are hereby repealed to the extent of such confiict.

IT IS SO ORDERED this a!:L'-I!iof September, 2014.

~t2.~
JO E A. PARKER
Emergency Manager
City ofAllen Park










































































































































